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EXECUTIVE SUMMARY

Abu Dhabi National Oil Company (ADNOC), in partnership with ADQ, is developing a “Derivatives Park” 
hereafter referred to as TA’ZIZ Industrial Chemical Park (TICP) for the manufacture of “value added 
chemicals” within the Ruwais Industrial Complex (RIC), on the coast of the Arabian Gulf in the western region of 
the Emirate of Abu Dhabi, within the United Arab Emirates (UAE).

This document presents the Human Rights Risk Assessment (HRRA) for the Project Harvest (or ‘the Project’) that is 
proposed to operate within TICP. The objective of the Project Harvest is to develop a new ammonia production plant 
as part of a large-scale, downstream manufacturing eco-system within the TICP, located within RIC.

This Human Rights Risk Assessment (HRRA) has been conducted to complement the Environmental and Social 
Impact Assessment (ESIA) of the Project. The objective of the HRRA is to identify, assess, and address any potential 
human rights risks associated with the project, ensuring that the rights of the direct and contracted workforce, as 
well as affected communities, are protected in line with international human rights standards. This assessment 
helps ensure that the project avoids adverse impacts on human rights and fosters an environment of transparency, 
accountability, and inclusivity throughout the project lifecycle.

The HRRA follows the standards and the requirements of the International Finance Corporation (IFC) and Equator 
Principles (EP), taking into consideration the existing ADNOC Social Risk Management (SRM).

The Project HHRA results can be summarized as follows:
ADNOC has well-established Health, Safety, and Environment (HSE) controls in place, but there is a noticeable gap 
in addressing broader social issues, particularly those related to workers' rights, freedom of expression, and the 
ability to negotiate working conditions.  Currently, there are no clear systems for workers or local communities to 
safely raise concerns or complaints related to these issues without fear of negative consequences.

To mitigate these risks, it is recommended that dedicated grievance mechanisms be developed for workers, 
communities and extended across contractors and the supply chain. Until these mechanisms are implemented, 
risks are anticipated to remain high. The grievance process must ensure transparency, accessibility, and 
confidentiality, empowering individuals to safely raise concerns. Establishing such mechanisms will align the 
Project with international human rights standards, address the risks identified in the HRRA, and enhance overall 
social accountability and ethical governance.
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1 INTRODUCTION

Abu Dhabi National Oil Company (ADNOC), in partnership with ADQ, is developing a “Derivatives Park” 
hereafter referred to as TA’ZIZ Industrial Chemical Park (TICP) for the manufacture of “value added 
chemicals” within the Ruwais Industrial Complex (RIC), on the coast of the Arabian Gulf in the western region of 
the Emirate of Abu Dhabi, within the United Arab Emirates (UAE).

This document presents the Human Rights Risk Assessment (HRRA) for the Project Harvest (or ‘the Project’) that is 
proposed to operate within TICP.

The objective of the Project Harvest is to develop a new ammonia production plant as part of a large-scale, 
downstream manufacturing eco-system within the TICP, located within RIC. The Project will be designed to produce 
1,000 kilo tons per annum (KTA) of ammonia using feedstock from existing assets, also located in the RIC.

The Project will be within the 10 km2 TICP plot, which is adjacent to, and fully integrated with, the larger RIC (planned 
to encompass a total area of 85 km2). The TICP will be equipped with all centralised services, utilities, logistics, and 
infrastructure necessary to service the processing facilities within the park, which includes the Project.

This document is related to the HRRA, which is an essential part of the Project Environmental and Social Impact 
Assessment (ESIA) process. The HRRA follows the standards and the requirements of the International Finance 
Corporation (IFC) and Equator Principles (EP), taking into consideration the existing ADNOC Social Risk Management 
(SRM).

1.1 PROJECT DESCRIPTION

1.1.1 Project Background

In 2020, ADNOC and Abu Dhabi Developmental Holding Company PJSC (ADQ) (the “Sponsors”), announced the 
creation of TA’ZIZ. TA’ZIZ, will drive and enable the growth of the RIC, acting as a catalyst for the UAE’s economic 
diversification and technology-led growth. ADNOC holds a 60% majority equity stake in TA’ZIZ with ADQ holding the 
remaining 40%.

The anchor component of TA’ZIZ is the TICP which comprises multiple derivatives producers, referred to as Anchor 
Projects. Six projects are proposed within TICP, each to be developed in conjunction with leading Joint Venture 
Partners (JV Partners). The projects that will be developed within TICP are as follows:

 Anchor Projects:
o Harvest – Ammonia (subject of this HRRA)
o Methanol
o SALT - Caustic Soda, Ethylene dichloride (EDC), Vinyl chloride monomer (VCM), and

Polyvinyl chloride (PVC)
 Utilities Project:

o Central Utility Project
 Logistics Project:

o Landing - Logistics, Jetty and Tankage, Pipelines for feedstock and Liquid product
from/to derivative units and port.

 Infrastructure Project:
o Diamond - Infrastructure, Site Preparation and Buildings

In addition to international JV Partners, UAE based private investors are also indirect shareholders in the TICP 
projects. Along with TA’ZIZ, Fertiglobe, Mitsui and GS Energy are the JV Partners for the Project Harvest.

TA’ZIZ combines the strengths of ADNOC and ADQ to create a unique platform that will act as a key driver and 
catalyst for the UAE’s industrial development and economic diversification. TA’ZIZ has been created to strengthen 
Abu Dhabi’s position as a globally competitive petrochemicals hub and destination for foreign direct investment, 
leveraging technology to further grow the UAE’s advanced manufacturing base, including the first-time production 
of certain chemicals.

In January 2023, the Sponsors entered a shareholder agreement to develop Project Harvest, a world-class 1,000 KTA 
ammonia facility, with the intent of enabling low carbon production (“blue ammonia”) in the future. The Project will
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capitalise on the emerging global demand for low-carbon fuels, reinforcing the UAE’s position as a responsible and
reliable supplier. The Project will aim to amalgamate the expertise of its shareholders such as:

 ADNOC’s low-carbon fuels leadership and extensive experience in carbon capture and storage
(CCUS)

 Fertiglobe’s world class ammonia production capabilities
 Mitsui’s and GS Energy’s (GSE) access into Asia’s low carbon markets as potential strategic off

takers, in addition to their respective roles in leading industrial decarbonization
The Sponsors awarded Engineering, Procurement and Construction (EPC) Contracts in September 2022 
(NTP-P), and February 2023 (NTP-C). A Final Investment Decision is expected to be taken in 2024. 
Additionally, TA’ZIZ has signed a Memorandum of Understanding (MOU) for the Project to fall under ADNOC 
regulatory jurisdiction.

KEO International Consultants (KEO) has been appointed by Harvest JV Partners to undertake the Environmental 
and Social Impact Assessment (ESIA) for Project Harvest, including the Human Rights Risk Assessment (HRRA).

1.1.2 Project Components
The Project is being developed to produce ammonia and by-products which will be exported or reprocessed within 
the ADNOC facilities. The Project shall be designed to produce 1,000 KTA of ammonia using feedstock from 
existing assets. These assets, also located within RIC boundary, include the Borouge polyolefins plant and the 
future TA’ZIZ Project SALT, which will provide 171.9 KTA and 17.74 KTA of H2 initially, respectively; and 
ADNOC’s Mirfa plant, which will provide N2. In a future phase, H2 is anticipated to be sourced from the 
proposed ATR-CCUS plant. Figure 1-1 presents a high-level overview of the ammonia production process for 
the Project. The estimated quantities of H2 and N2 feedstocks required for the ammonia unit are 252,381 Nm3/h 
and 84,186 Nm3/h, respectively. This will be used to produce ammonia via direct synthesis route for export 
(Tecnimont, 2023b).

Figure 1-1: Ammonia Plant Process Overview

Adapted from: (BV, 2023b)

As mentioned, the Project is part of the TICP and will be designed to process products from ADNOC’s Operating
Companies (OPCOs).

The Project will have interfaces with several other facilities within the TICP such as:

 Utilities Plant: which will produce, and supply utilities required by the other plants present in the TICP;
 Landing: will supply facilities required to manage the various physical flux in the TICP. Additionally, the finished

ammonia product from the Project will be managed and transported to storage tanks at the Landing Project,
which will subject to a separate assessment process;

 Diamond: centralised infrastructure that includes buildings needed to support the operation of the different
units such as laboratories, workshops, chemical warehouses. It also includes an administrative building and
associated services such as canteens, clinics and a central fire station building.

1.1.3 Project Location

The Project will be located within TA’ZIZ Industrial Chemical Park (TICP), in a town called Al Ruwais, on the coast of
the Arabian Gulf, in the western region (Al Dhafra Region) of the Emirate of Abu Dhabi, within United Arab Emirates
(UAE) (Figure 1-2). The Project location is approximately 13 km from Al Dhanna City and 250 km west of the capital
Abu Dhabi city.
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Project Harvest is proposed to operate within TICP, located next to the current boundaries of Ruwais Industrial
Complex (RIC). Within the TICP, the Project will be located next to the Project Landing tankage area and the SALT
project (Figure 1-3)

The Project will have an area of around 108,479 m2 (~0,11 km2), within the 10 km2 TICP plot, which is adjacent to, and
to be fully integrated with, the larger RIC (planned to encompass a total area of 85 km2).
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Figure 1-2: TICP Location
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Figure 1-3: Project Location
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According to the Land Affection Plan, TICP plot is owned by the Abu Dhabi Government (License nº 9_233126),
although the legal right holder of the land is ADNOC (License nº CN-1250984). In order to occupy and develop the
Harvest Project plot, a Musataha Agreement was made between ADNOC and TA’ZIZ Ammonia LLC, the future
operator, in February 2023.

1.1.4 Project Labour and Working Conditions

The Project will require a significant workforce during its construction and operational phases, with around 800
workers needed during construction and 60 during the operational phase. The construction phase is labour-
intensive, whereas the operational phase will focus more on specialized expertise.

During the construction phase, most of the workforce will consist of foreign labourers, with contractors managing
the majority of hiring. The labour camp where these workers will be residing is not yet confirmed, however it is
expected that an existing labour camp will likely be utilised within the broader Ruwais Area. The contractor will
provide daily bus transportation to shuttle the workers between the labour camp and the Project site. The labourers,
typically young, single males with limited education, are often unaware of their worker rights, which increases their
vulnerability to labour violations.

As the Project transitions into the operational phase, it is expected that a reduced workforce of 60 specialised
personnel will be required, however their accommodation is not confirmed at the time of writing of this report.

Worker welfare and labour conditions are guided by the TA’ZIZ Contractor HSE & Welfare Management Guidelines
(2024). This document outlines the roles and responsibilities of stakeholders in managing health, safety, and welfare
during project execution. The guidelines apply to TA’ZIZ, joint ventures, contractors, and subcontractors, and align
with ADNOC’s HSE standards, particularly the ADNOC Contractor HSE Management Standard (HSE-GA-ST05).

Under these guidelines, contractors are responsible for several important consideration, such as:

 Developing a Welfare Management Plan in accordance with ADNOC standards.
 Conducting pre-employment and periodic medical examinations to ensure the fitness of

personnel.
 Maintaining up-to-date compliance records, including for subcontractor workers, to verify

medical fitness.
 Monitoring chronic health conditions and taking appropriate action based on medical records or

clinic visits.
 Training site medical staff to meet TA’ZIZ and ADNOC health requirements.
 Performing regular Labor Welfare Audits using ADNOC’s HSE guidance to ensure issues are

addressed in a timely manner.
 Submitting evidence of compliance during TA’ZIZ HSE compliance audits if requested.

EPC Contractors are also required to develop comprehensive Social & Welfare Management Plans and an effective
grievance mechanism to address labour risks such as gender-based violence (GBV), forced and child labour, unsafe
working conditions . These plans must close any gaps identified in ADNOC's current standards, including a lack of
non-discrimination measures, equal opportunity provisions, and protections for women in the workplace. A gap
analysis conducted by Community Wisdom Partners (Community Wisdom Partners, 2021) found that ADNOC's
policies lack clear mechanisms for addressing labour grievances and do not provide adequate protection against
the adverse impacts of collective dismissals. Given that collective bargaining is unlawful in the UAE, workers have
no alternative means to express their concerns about working conditions or terms of employment. In such cases,
contractors and suppliers failing to meet the requirements should be replaced by compliant suppliers over time. It
is understood that ADNOC is currently developing the worker-related standards and safeguards to meet
international compliance.

In addition to these international standards, the Project design incorporates several control measures embedded
within the UAE's legal framework and TA'ZIZ’s internal codes. These include compliance with UAE Local Laws, TA'ZIZ
Code of Conduct and Procedures, and ADNOC’s Welfare Standards and Minimum Contractor HSE Requirements,
ensuring that all phases of the project adhere to both local regulations and international best practices for labour
and welfare management.
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TA’ZIZ and the appointed Contractor should be guided by both the Project-specific and Corporate Environmental
and Social Management Systems (ESMS) for construction, commissioning, and operation of the Project. This will
include staff and contractor training for all Project phases (BV, 2023).

1.1.5 Project Contractors and Supply Chain

TA’ZIZ Contractor’ HSE & Welfare Management – Guidelines, acts as a guiding document to Social & Welfare
Management Plans” to be developed by the EPC Contractors & supply chain

To ensure the protection of labour rights and welfare, the EPC Contractors must develop and enforce a
comprehensive Social and Welfare Management Plan in compliance with ADNOC's standards, contractual
instructions, local laws, and international regulations (ILO, IFC/WBG). This plan will address welfare and social
accountability issues and ensure that any social or welfare-related concerns are resolved during the project’s
execution.

Key components of the Plan include:

 Employee Health and Welfare: Protecting workers' health and well-being.
 Living Conditions: Maintaining sanitary and disease-free living environments.
 Periodic Assessments: Evaluating welfare needs and focusing on improving workers' living and

working conditions.
 Accommodation Standards: Providing guidance on minimum space, water quality, air standards,

and recreation areas in worker accommodation facilities.
 Sanitation & Hygiene: Ensuring hygiene and sanitation standards in temporary facilities, aligned

with ADNOC and legal standards.
 Quality of Services: Setting standards for all workforce facilities, with regular audits to maintain

uniformity.
 Medical and Recreational Services: Offering on-site primary medical care, as well as recreational

facilities like TV rooms, gyms, and indoor/outdoor spaces.
 Grievance Mechanisms: Establishing enforcement mechanisms to uphold fair labour practices

and resolve grievances.
 Establishment of a Social & Welfare Committee
 Site Access Control & Security Plan

The contractor and supply chain Social & Welfare Management Plan must include detailed requirements as part of
minimum labour rights & welfare requirements as outlined in the TICP Social Impact Assessment (SIA) (BV, 2023b)
covering:

 Child and Young Labor: Strict prohibition of child labour and safeguarding the rights and well-
being of young workers, ensuring compliance with applicable laws.

 Forced and Compulsory Labour: Preventing all forms of forced or bonded labour, with clear
policies and monitoring mechanisms in place.

 Discrimination: Ensuring non-discriminatory practices in hiring, promotion, and daily operations,
guaranteeing equal treatment for all workers regardless of race, gender, ethnicity, or other
characteristics.

 Disciplinary Practices: Prohibiting the use of abusive or inappropriate disciplinary measures,
ensuring all actions are respectful and fair.

 Harassment: Implementing strict policies against all forms of harassment, including sexual,
physical, and psychological, to create a safe work environment.

 Ethics: Upholding ethical labour practices in line with both local and international standards,
fostering transparency and integrity within the supply chain.

 Remuneration: Guaranteeing that workers receive fair, timely, and adequate compensation for
their labour, consistent with local laws and industry standards.

 Grievance Mechanism: Establishing a transparent, accessible process through which workers
can raise concerns, resolve disputes, and seek redress without fear of retaliation.
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 Social & Welfare Committee: Creating a committee dedicated to overseeing and addressing
workers' social and welfare concerns, ensuring worker representation and participation in
decision-making.

 Right to Collective Bargaining: Respecting workers' rights to form associations, unions, and
engage in collective bargaining where legally permitted, while providing alternatives where
collective bargaining is restricted.

 Site Access Control & Security Plan: Implementing a security strategy that regulates access to
worksite areas to protect workers and ensure safety, while preventing unauthorized entry.

The Project ESMS requires EPC Contractors to establish a project specific HSE management framework. This
framework must comply with ADNOC regulatory standards and IFC Performance Standard 1, and will be
implemented throughout the construction, pre-commissioning, and commissioning phases.

1.2 PURPOSE OF THIS DOCUMENT

This document presents the Project Human Rights Risk Assessment (HRRA), which was prepared based upon the
Equator Principles 4 (EP4) Guidance Note: ‘Implementation of Human Rights Assessments under the Equator
Principles’ dated September 20201 which is applied to projects financed by institutions that have adopted the
Equator Principles, ensuring that such projects adhere to global standards of human rights protection.

This HRRA is also based on the United Nations (UN) "Guiding Principles on Business and Human Rights:
Implementing the United Nations ‘Protect, Respect and Remedy’ Framework2" (2011 UNGP)”. The UN Guiding
Principles state: “that governments have the duty to protect Human Rights, including from harms committed by
private-sector actors, and companies have the responsibility to respect Human Rights, no matter where or how they
operate and regardless of their size” (UNGPs, Principles 11-15).

According to the UN Guiding Principles, businesses are required to consider actual and potential human rights
impacts, which are caused by the business, impacts that the business contributes to, and impacts that are directly
linked to a company’s operations, products, or services through business relationships (including both contractual
and non-contractual relationships).

In addition, the UN Guiding Principles indicate that a company needs to assess human rights risks based on the
scale and complexity of the projects and the severity and likelihood of potential human rights risks. The project’s risk
assessment will be proportional to the level of detail provided by the client in the assessment documentation which
will be proportional to the level of risks identified.

Accordingly, the purpose of the HRRA is to identify, assess, and address any potential human rights risks associated
with the Project, ensuring that the rights of the direct and contracted workforce, as well as affected communities,
are protected in line with international human rights standards. This assessment helps ensure that the Project avoids
adverse impacts on human rights and fosters an environment of transparency, accountability, and inclusivity
throughout the Project lifecycle.

1 Available at: Guidance Note: On Implementation of Human Rights Assessments under the Equator Principles (equator-
principles.com). Accessed October 2022
2 Available at: Guiding Principles on Business and Human Rights: Implementing the United Nations ‘Protect, Respect and
Remedy’ Framework | United Nations Development Programme (undp.org). Accessed October 2022

https://equator-principles.com/app/uploads/Human_Rights_Assessment_Sept2020.pdf
https://www.undp.org/vietnam/publications/guiding-principles-business-and-human-rights-implementing-united-nations-%E2%80%98protect-respect-and-remedy%E2%80%99-framework
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2 LEGISLATIVE, REGULATORY AND POLICY FRAMEWORK

The Project, including involved contractors, subcontractors, and operators, will be required to comply with all
applicable social laws, regulations, policies, standards, and guidelines, including:

 National and local environmental legislation, regulations, and standards (Abu Dhabi and UAE
Federal Law);

 International and regional conventions and protocols signed and ratified by the UAE;
 International guidelines and standards adopted by anticipated Project lenders; and
 ADNOC HSE processes standards.

Applicable legislative, regulatory and policy framework relevant for the Project HRRA are presented in the next
sections 2.1 to 2.6.

2.1 NATIONAL LEGISLATION AND REGULATIONS

2.1.1 Social Laws and Regulations

The principal laws governing the process of social risk management in the UAE, or those that have relevance to it,
are listed in Table 2-1.

Table 2-1: National Social Laws and Regulations

S. No Law/Decree/Decision Year Title

1 UAE Constitution 1971 UAE Constitution

2 Federal Law No. 13 1972 First Social Security law

3 Federal Law No. 5 1985 UAE Civil Code

4 Federal Law No. 3 1987 UAE Penal Code

5 Federal Law No. 35 1992 UAE Criminal Procedural Law

6 Federal Law No. 11 1992 UAE Civil Procedural Law

7 Federal Law No. 10 1992 Concerning Evidence in Civil and Commercial Transactions

8 Federal Law No. 7 1999
Promulgating the Pensions and Social Security Law and its
amendments

9 Federal Law No. 24 1999 Protection and Development of the Environment

10 Ministerial Resolution No. 20 2000 Concerning the System of Administrative Contracts

11 Decree No. 38 2004
State’s accession to the Convention on the Elimination of all
Forms of Discrimination Against Women

12 Law No. 28 2005 Establishing Abu Dhabi Authority for Culture and Heritage*

13 Federal Law No. 29 2006
Regarding the Rights of People with Disabilities and its
amendments

14 Federal Law No. 43 2006
New York Convention on the Recognition and Enforcement of
Foreign Arbitral Awards

15 Law No. 4 2006 Cultural Heritage of the Emirate of Abu Dhabi*

16 Federal Law No. 51 2006 Combatting Human Trafficking Crimes
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S. No Law/Decree/Decision Year Title

17 Federal Law No. 6 2007 On the Organization of Insurance Operations

18 Federal Decree No. 71 2008
Regarding joining to prevent human trafficking specially children
and women

19 Federal Decree No. 65 2008
Convention for the Pacific Settlement of International Disputes
1907

20 Federal Law No. 14 2009 Handicap rights

21 Cabinet Decision No.13 2009
Approving the General Standards Manual for Group Labour
Accommodation and Related Services

22 Federal Decree-Law No. 5 of 2012 2012 Cybercrime Law

23 Federal Decree No. 73 2012
State’s accession to the Convention against torture and other
cruel, inhuman, or degrading treatment or punishment of 1984

24 Ministerial Decree No. 212 2014
Approving the General Standards Manual for Group Labour
Accommodations Housing Less Than Five Hundred Labourers

25 Federal Decree-Law No. 2 2015
Regarding Combating Discrimination and Hatred and its
amendments

26 Federal Law No. 3 2016 Child Rights (Wadeema’s Law)

27 Law No. 5 2016
Concerning the Regulation of Groundwater in the Emirate of Abu
Dhabi

28 Ministerial Resolution No. 591 2016
Concerning the Commitment of Establishments to Provide
Accommodation to their Workers

29 Ministerial Decree No. 739 2016 Concerning the Protection of Wages

30 Ministerial Resolution No. 178 2017 Regarding traffic control rules

31 Federal Law No. 11 2017 Law on Antiquities

32 Federal Law No. 6 2018 UAE Arbitration Law

33 Law No. 8 2018
Establishment of Department of Culture and Tourism Abu Dhabi
(DCT)

34 Federal Decree Law No. 06 2020 Concerning equal wages for women, men in private sector

35 Federal Law No. 31 2021 The New Penal Code (2022)

36 Federal Decree by Law No. 33 2021 Concerning Regulating Labor Relations

37 Federal Decree by Law No. 45 2021 Data Protection Law

38 Federal Decree by Law No. 38 2022 Promulgating the Criminal Procedures Law

39 Federal Law by Decree No. 39 2022 Concerning Compulsory Education

40 Cabinet Resolution No. 1 2022 Implementation of Federal Decree Law No. 33 of 2021
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S. No Law/Decree/Decision Year Title

41 Ministerial Resolution No. 289 2022
Concerning the Amendment of Ministerial Resolution No. (47) of
Regulating Labor Disputes and Complaints Procedures

42 Cabinet Resolution No. 46 2022
Concerning Formation of Collective Labour Disputes
Committee

43 Ministerial Resolution No. 47 2022
Regarding The Settlement of Labor Disputes and Complaints
Procedures

44 Administrative Decision No. 27 2022 Concerning Labor Inspection Procedures Manual

45 Federal Decree by Law No. 24 2023 Combating Human Trafficking

46 Federal Law by Decree No. 34 2023 Concerning Combating Discrimination, Hatred and Extremism

47 Federal Decree-Law No. 9 2024 Amendments to the UAE Labour Law

*Note: The Cultural Heritage aspect was considered during the scoping stages of the Project. However, it was deemed as 'Scoped
Out' from the detailed assessment in the ESIA and therefore, scoped out from this HRRA.

Table 2-2 outlines key elements of the UAE's legal framework dedicated to safeguarding human rights and labour
protections. It highlights constitutional provisions for human rights, specific measures for the protection of workers'
rights, and regulations ensuring proper accommodation for workers.

Table 2-2: National Human Rights and Labor Protections
Human Rights and Labor

Protections
Description

UAE Constitution on Protection of
Human Rights

Human rights are protected under the UAE Constitution, which states that all individuals
are equal in law and citizen must not be discriminated against on the basis of origin,
nationality, faith, or social status.

UAE Constitution on Protection of
Human Rights

The UAE Constitution ensures fundamental freedoms such as movement, residence,
expression, communication, religious ceremonies, and assembly within legal
boundaries. It bans forced Labor and slavery, with rare legal exceptions. Foreigners are
entitled to rights and freedoms in line with international agreements. Additionally,
everyone can file complaints about rights violations with appropriate authorities. These
measures highlight the UAE's dedication to human rights.

Protection of Workers’ Rights

The UAE is a significant recipient of foreign labour. As a member of the International
Labour Organization (ILO), the Arab Labour Organization and other labour-focused
multilateral organisations, the UAE seeks to work transparently and objectively with
regard to its labour obligations. In the private sector, the Ministry of Human Resources
and Emiratization must approve and register individual employment contracts.

Provision of Accommodation for
Labours

Under the Ministerial Decree, employers (with 50 or more employees) are required to
provide accommodation to employees whose total monthly earnings, under the Wages
Protection System, are less than AED 2000 (545 USD). The decree requires employers
paying less than the AED 2000 salary threshold to find appropriate accommodation for
employees within one month of the decree coming into force, or to raise the salaries of
workers above the minimum threshold. The quality of accommodation must be in line
with regulatory standards, applying Ministerial Resolution 212 (2014) for less than 500
workers, and Cabinet Resolution 13 (2009) for more than 500 workers.

Protection of Wages
Ministerial Decree 739 stipulates that, as of 1 October 2016, all companies employing
100 or more staff must pay their employees within 10 days of the payment due date, as
set out within the contract, and monitored by the Wages Protection System (WPS).



Human Rights Risk Assessment
Project Harvest

 Page | 19

Human Rights and Labor
Protections

Description

Once the salary is sixteen days overdue, the MoHRE will take action and stop the
issuance of new work permits to the responsible company.

In case of a company’s bankruptcy or failure to pay benefits, employees receive
insurance coverage of end-of-service benefits, vacation allowance, overtime
allowance, unpaid wages, return air tickets, and compensation for any work injuries
certified by a court ruling.

Equality with Respect to
Employment and Occupation

The new labour law that specifically prohibits discrimination based on race, colour, sex,
religion, nationality, ethnicity, or disability. Federal Decree Law No. 6 of 2020 grants
women equal pay for “work of equal value” in the private sector.

The UAE has a strong track record of promoting gender equality in the region. In 2019,
the country jumped 23 ranks in the United Nations’ Gender Equality Index to rank 26th
globally and 1st in the Arab world.

International Covenant on
Economic, Social and Cultural
Rights (ICESCR)

The International Covenant on Economic, Social and Cultural Rights (ICESCR) is a
multilateral treaty adopted by the United Nations General Assembly (GA) on 16
December 1966. It ensures the enjoyment of economic, social, and cultural rights,
including the rights to education, fair and just conditions of work, an adequate standard
of living, the highest attainable standard of health, and social security.

Universal Declaration of Human
Rights (UDHR)

The Universal Declaration of Human Rights (UDHR) marks significant milestone in the
history of human rights. Drafted by representatives from diverse legal and cultural
backgrounds from worldwide, the Declaration was adopted by the United Nations
General Assembly in Paris on 10 December 1948, as a common standard of
achievements for all people and nations. For the first time, it outlined fundamental
human rights to be universally upheld and has since been translated into over 500
languages.

The UDHR is widely credited with inspiring and laying the groundwork for more than
seventy human rights treaties, which are now applied globally and regionally and
reference the UDHR in their preambles.

2.1.2 Public Health and Occupational H&S Laws and Regulations

Table 2-3 details the regulatory framework related to Occupational Health and Safety, that must be followed
throughout the Project.

Table 2-3: National Public and Occupational Health Laws and Regulations

S. No Law/Decree/Decision Year Title

1 Ministerial Resolution No. 37-2 1982
Regarding the level of medical attention, the employer is obliged
to provide to his workers

2 Ministerial Order No.32 1982
Regarding determination of the ways and means to protect
employees against occupational hazards

3 Law No.41 1992 Concerning Pesticides

4 Law No. 23 2005 Abu Dhabi Health Insurance Law

5 UAE Federal Law No.1 2006 Organization and Controlling the Use of Radiation Sources

6 Cabinet’s Resolution No.39 2006 Regarding Banning Asbestos

7 Cabinet Decision No.13 2009
Approving the General Standards Manual for Group Labour
Accommodation and Related Services
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S. No Law/Decree/Decision Year Title

8
Health Authority Abu Dhabi
(HAAD) Standard [PHP/PHR/S/02]

2010 Notifying Infectious Diseases in the Emirates of Abu Dhabi

9 Prime Minister Order No.27 2012 Regarding organizing public health pest control pesticides

10 Ministerial Order No.13 2012 Regarding pesticide banned and restricted use in the UAE

11 Federal Law No. 14 2014 Concerning Control of Communicable Diseases

12 Ministerial Decree No. 212 2014
Approving the General Standards Manual for Group Labour
Accommodations Housing Less Than Five Hundred Labourers

13 Federal Law No. 4 2016 Medical Liability

14
UAE Fire and Life Safety Code of
Practice

2018 UAE Fire and Life Safety Code of Practice

15 Law No. 14 2019 Establishment of the Abu Dhabi Public Health Center

16 Federal Law No.13 2020 Regarding Public Health

17 Ministerial Resolution No.44 2022
Regarding Occupational Health and Safety and Labor
Accommodation

18 Decree No.48 2022 Regarding The Organization of Labour Inspection Procedures

19 Administrative Decision No.28 2022
Concerning Occupational Health and Safety and Labor
Accommodations

20 Cabinet resolution No.33 2022 Concerning work injuries and occupational diseases

In addition, the requirements of Abu Dhabi Occupational Safety and Health System Framework (ADOSH-SF),
established by Abu Dhabi Public Health Centre (ADPHC) (formerly Abu Dhabi Occupational Safety and Health Centre
(OSHAD)) must be considered in the Project. The ADOSH-SF is applicable to all places of employment within the
Emirate of Abu Dhabi. Employers and contractors shall adhere to applicable requirements (ADPHC, 2024). Next
Table 2-4 lists the main documents that supports ADOSH-SF Version 4.0.

Table 2-4: Abu Dhabi Occupational Safety and Health System Framework (ADOSH-SF) Documents (Version 4.0)

S. No Document Year

1 Manual 2024

2 Management System Elements 2024

Mechanisms

3 Mechanism 1.0 – The Integration of OSH Requirements in the Emirate of Abu Dhabi 2024

4 Mechanism 2.0 – ADOSH-SF Administration 2024

5 Mechanism 3.0 – Identification Assessment and Nomination of Entities 2024

6 Mechanism 4.0 – OSH MS Submission, Review and Approval 2024
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S. No Document Year

7 Mechanism 5.0 – OSH Requirements for Medium Risk Entities 2024

8 Mechanism 6.0 – OSH Performance Monitoring and Reporting 2024

9 Mechanism 9.0 – Appointment of Principal Contractor for Construction Work 2024

10 Mechanism 10.0 – Request to Develop or Update ADOSH-SF Document 2024

11 Mechanism 11.0 – Incident Notification, Investigation and Reporting 2024

12 Mechanism 12.0 – Notification Requirements for OSH Awareness Activities 2024

Code of Practices (CoP)

13 CoP 1.0 - Hazardous Materials 2024

14 CoP 1.1 - Management of Asbestos Containing Materials 2024

15 CoP 12 - Lead Exposure Management 2024

16 CoP 2.0 - Personal Protective Equipment 2024

17 CoP 3.0 - Occupational Noise 2024

18 CoP 3.1 - Vibration 2024

19 CoP 4.0 - First Aid and Medical Emergency Treatment 2024

20 CoP 5.0 - Occupational Health Screening and Medical Surveillance 2024

21 CoP 8.0 - General Workplace Amenities 2024

22 CoP 9.0 - Workplace Wellness 2024

23 CoP 9.1 - New and Expectant Mothers 2024

24 CoP 9.2 - Managing Work-Related Stress 2024

25 CoP 10.0 - Rehabilitation and Return to Work 2024

26 CoP 11.0 - Safety in the Heat 2024

27 CoP 12.0 - Prevention and Control of Legionnaires Disease 2024

28 CoP 13.0 - Violence in the Workplace 2024

29 CoP 14.0 - Manual Handling and Ergonomics 2024

30 CoP 14.1 - Manual Tasks Involving the Handling of People 2024

31 CoP 15.0 - Electrical Safety 2024

32 CoP 16.0 - OSH Requirements for People with Special Needs 2024
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S. No Document Year

33 CoP 17.0 - Safety Signage and Signals 2024

34 CoP 1.0 - Employer Supplied Accommodation-General Requirements 2024

35 CoP 18.0 - Temporary Employer Supplied Accommodation 2024

36 CoP 18.1 - Occupational Food Handling and Food Preparation Areas 2024

37 CoP 19.0 - Safety in Design (Construction) 2024

38 CoP 20.0 - Permit to Work Systems 2024

39 CoP 22.0 - Barricading of Hazards 2024

40 CoP 23.0 - Working at Heights 2024

41 CoP 4.0 - Lock-out - Tag out (Isolation) 2024

42 CoP 25.0 - Driver Fatigue Prevention 2024

43 CoP 26.0 - Scaffolding 2024

44 CoP 27.0 - Confined Spaces 2024

45 CoP 28.0 - Hot Work Operations (e.g. Welding and Cutting) 2024

46 CoP 29.0 - Excavation Work 2024

47 CoP 30.0 - Lone Working and/ or in Remote Locations 2024

48 CoP 30.1 - Working in International Locations 2024

49 CoP 31.0 - Working on, Over or Adjacent to Water 2024

50 CoP 33.0 - Working On or Adjacent to a Road 2024

51 CoP 33.1 - Traffic Incident Site Management 2024

52 CoP 34.0 - Safe Use of Lifting Equipment and Lifting Accessories 2024

53 CoP 35.0 - Portable Power Tools 2024

54 CoP 36.0 - Plant and Equipment 2024

55 CoP 37.0 - Ladders 2024

56 CoP 38.0 - Concrete Placing Equipment 2024

57 CoP 39.0 - Overhead and Underground Services 2024

58 CoP 40.0 - False Work (Formwork) 2024

59 CoP 41.0 - Steel Erection 2024
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60 CoP 42.0 - Pre-Cast Construction 2024

61 CoP 43.0 - Temporary Structures 2024

62 CoP 44.0 - Traffic Management and Logistics 2024

63 CoP 45.0 - Underwater Activities 2024

64 CoP 6.0 - Underground Construction 2024

65 CoP 46.1 - Construction of Water Wells 2024

66 CoP 47.0 - Machine Guarding 2024

67 CoP 48.0 - Spray Finishing 2024

68 CoP 49.0 - Compressed Gases and Air 2024

69 CoP 50.0 - Abrasive Blasting and Associated Protective Coating Work 2024

70 CoP 51.0 - Powered Lift Trucks 2024

77 CoP 52.0 - Local Exhaust Ventilation 2024

78 CoP 53.0 - OSH Management During Construction Work 2024

79 CoP 53.1 - OSH Construction Management Plan 2024

80 Code of Practice CoP 54.0 - Waste Management 2024

Technical Guidelines

81 Audit and Inspection 2024

82 Consultation and Communication 2024

83 Management of Contractors 2024

84 Occupational Air Quality Management 2024

85 OSH Incident Notification, Investigation and Reporting 2024

86 Process of Risk Management 2024

87 Safe Removal of Asbestos Containing Material 2024

88 Safe Work in Confined Spaces 2024

89 Safety in the Heat 2024

90 Training, Awareness and Competency 2024

91 Laboratory Safety 2024
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92 New and Expectant Mothers - A Guide for Employers 2024

93 Dealing with Adverse Weather Conditions 2024

94 Dealing with Adverse Weather Conditions for School Transportation 2024

95 Auditing Non-Conformance Guideline 2024

96 Ergonomics in an Office Environment 2024

Guidance Documents

97 OSH Roles and Responsibilities 2024

98 Building the Business Case for Investing in OSH 2024

Source: (ADPHC, 2024)

ADNOC Group Companies/ Affiliates, including operators, contractors, and subcontractors, shall ensure that their
activities comply with all relevant Federal and Local laws and regulations.

ADNOC Social Risk Management Standard (HSE-GA-ST10) also stipulates that where there is an absence of a
particular performance standard within the United Arab Emirates or Abu Dhabi regulations, ADNOC Group
Companies should refer to appropriate international standards, e.g., the International Finance Corporation’s
Performance Standards (IFC PS) and Equator Principals (EP).

2.2 REQUIREMENTS FOR PROJECT FINANCING

The Project will be seeking project finance from one or more International Financial Institutions (IFI) who are
expected to be signatories to Equator Principals and the Organisation for Economic Co-operation and Development
(OECD) and will align themselves with the International Finance Corporation Performance Standards (IFC PS), or
other consistent internal environmental and social investment policies. The HHRA will therefore be undertaken in
accordance with the lender requirements which are expected to include the following:

 The IFC PS (International Finance Corporation, 2012);
 World Bank Group (WBG) Environmental Health and Safety (EHS) Guidelines (World Bank Group,

2007);
 Equator Principles IV (EP4) (Equator Principles, 2020); and
 OECD Recommendation of the Council of the Common Approaches (OECD Common

Approaches) (Organisation for Economic Co-operation and Development, 2016).

2.2.1 International Finance Corporation Performance Standards

Since international financial institutions are potential lenders for the Project, the Project must align with good
international practice, including the International Finance Corporation (IFC) Performance Standards (PS) and
Guidance Notes of 2013 (IFC, 2012).

The Project would be categorized under International Finance Corporation definitions according to relevant lenders.
There is reasonable rationale to classify the Project as Category A3 if the environmental and social adverse effects
are deemed reasonable and acceptable given the Project benefits.

3 As part of the review of environmental and social risks and impacts of a proposed investment, IFC uses a process of environmental
and social categorization to reflect the magnitude of risks and impacts. The categories are Category A (Projects with potential
significant adverse environmental and social risks and/ or impacts that are diverse, irreversible, or unprecedented.), Category B
(Projects with potential limited adverse environmental and social risks and/or impacts that are few in number, generally site-
specific, largely reversible, and readily addressed through mitigation measures.) and Category C (Projects with minimal or no
adverse environmental and social risks and/ or impacts.).
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The environmental and social performance standards relevant to the HRRA are:

 PS1: Assessment and Management of Environmental and Social Risks and Impacts
 PS2: Labour and Working Conditions
 PS3: Resource Efficiency and Pollution Prevention
 PS4: Community Health, Safety, and Security
 PS5: Involuntary Resettlement (Not applicable to this HRRA)
 PS6: Biodiversity Conservation and Sustainable Management of Living Natural Resources (Not

applicable to this HRRA)
 PS7: Indigenous Peoples (Not applicable to this HRRA)
 PS8: Cultural Heritage  (Not applicable to this HRRA)

Table 2-5 provides the specific objectives of the HRRA applicable to this Project.

Table 2-5: Relevant Performance Standards Applicability
International Finance Corporation

Performance Standard
HRRA Applicability

PS1: Assessment and Management of
Environmental and Social Risks and Impacts

Applicable

Establishes the importance of (i) integrated assessment to identify the
environmental and social impacts, risks, and opportunities of projects; (ii) effective
community engagement through disclosure of project-related information and
consultation with local communities on matters that directly affect them; and (iii)
the client’s management of environmental and social performance throughout the
life of the project.

It also requires that business should respect human rights, which means to avoid
infringing on the human rights of others and address adverse human rights impacts
business may cause or contribute to. Each of the Performance Standards has
elements related to human rights dimensions that a project may face in the course
of its operations. Due diligence against these Performance Standards will enable
the client to address many relevant human rights issues in its project.

PS2: Labour and Working Conditions

Applicable

Recognises that the pursuit of economic growth through employment creation and
income generation should be accompanied by protection of the fundamental rights of
workers. The requirements set out in this PS have been in part guided by a number of
international conventions negotiated through the ILO and the UN. Specific objectives
of this PS are:

 To establish, maintain and improve the worker-management relationship;

 To promote the fair treatment, non-discrimination and equal opportunity of
workers and compliance with national labour and employment laws;

 To protect the workforce by addressing child labour and forced labour; and

 To promote safe and healthy working conditions, and to protect and
promote the health of workers.

PS3: Resource Efficiency and Pollution
Prevention

Applicable

Recognizes that increased industrial activity and urbanization often generate higher
levels of air, water, and land pollution, and that there are efficiency opportunities. The
proponent should consider ambient conditions and apply technically and financially
feasible resource efficiency and pollution prevention principles and techniques that
are best suited to avoid, or where avoidance is not possible, minimize adverse
impacts on human health and the environment. The implementation of the actions
necessary should be managed through the proponent Environmental and Social
Management System.

PS4: Community Health, Safety, and Security Applicable
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International Finance Corporation

Performance Standard
HRRA Applicability

Recognizes that project activities, equipment, and infrastructure can increase
community exposure to risks and impacts.

Outlines the project approach to:

- Anticipate and avoid adverse impacts on the health and safety of the Affected
Community during the project life.

- Ensure that the safeguarding of personnel and property is carried out in
accordance with relevant human rights principles and in a manner that avoids or
minimizes risks to the Affected Communities.

PS5: Land Acquisition and Involuntary
Resettlement

Not Applicable

Stipulates that those who are affected by land acquisition may experience social
stress, hardship and improvement and should be fairly compensated and be the
same or better off after land acquisition.

This PS requires the project proponent to consider feasible alternative project
designs to avoid or minimize physical and/or economic displacement. It is essential
to have community engagement throughout the process as well as to undertake
socio-economic census prior to the start of the project.

PS5 not triggered for this Project.

PS6: Biodiversity Conservation and
Sustainable Management of Living Natural
Resources

Not Applicable

Recognizes that protecting and conserving biodiversity, maintaining ecosystem
services, and managing living natural resources adequately are fundamental to
sustainable development. It considers the livelihood of project-affected parties,
including local communities, whose access to, or use of, biodiversity or living natural
resources may be affected by the project.

PS7: Indigenous Peoples

Not Applicable

It is associated with vulnerable groups impacted by project development. PS 7 is to
ensure negative impact is minimized, respect is given to human rights, dignity, and
culture of indigenous people, and promote development benefits.

PS7 not triggered for this Project.

PS8: Cultural Heritage

Not Applicable

It aims to protect cultural heritage from adverse impacts of project activities and
support its preservation; and to promote the equitable sharing benefits from the use
of cultural heritage. It requires consultation with affected communities with regard
to important cultural heritage.

PS8 not triggered for this Project.*

* Note: The Cultural Heritage aspect was considered during the scoping stages of the Project. However, it was deemed as 'Scoped
Out' from the detailed assessment in the ESIA and therefore, scoped out from this HRRA.

2.2.2 World Bank Group EHS Guidelines

The Environmental, Health, and Safety (EHS) Guidelines established by the International Finance Corporation (IFC)
and the World Bank Group (WBG) provide a framework for members involved in projects or offering financial support.
These guidelines serve as technical reference documents, outlining Good International Industry Practice (GIIP) with
both general and industry-specific examples. In the context of the HRRA for this Project, the applicable guidelines
include:

Table 2-6: WBG Applicable HRRA Guidelines

General EHS Guidelines – Occupational Health and Safety
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 General Facility Design and Operation

 Communication and Training

 Physical Hazards

 Chemical Hazards

 Biological Hazards

 Radiological Hazards

 Personal Protective Equipment (PPE)

 Special Hazard Environment

 Monitoring

General EHS Guidelines – Community Health and Safety

 Water Quality and Availability

 Structural Safety of Project Infrastructure

 Life and Fire Safety (L&FS)

 Traffic Safety

 Transport of Hazardous Materials

 Disease prevention

 Emergency Preparedness and Response

General EHS Guidelines – Construction and Decommissioning

 Environment

 Occupational Health and Safety

 Community Health and Safety

Industry Sector Guidelines

 Environmental, Health, and Safety Guidelines for Nitrogenous Fertilizer Production

 Environmental, Health, and Safety Guidelines for Large Volume Inorganic Compounds Manufacturing and Coal Tar
Distillation

2.2.3 Equator Principles

The Equator Principles are a voluntary set of guidelines for assessing and managing environmental and social risks
in project financing. The Equator Principles are perhaps the most widely used private international financing
standards seeking to influence environmental and social “sustainability” in big project development.

In accordance with the EP4 Guidance Note, the HRRA commences with the completion of an ‘Initial scan for human
rights impacts’ (Equator Principles, 2020). These are the most seen risks in infrastructure projects and are organised
by the category of human rights to which they belong. The screening focussed on the construction phase of the
Project, but the principles of human rights protections also apply to the operational phase of the Project.

The scan identifies potential human rights risks within five topic areas and their specific components. The topic areas
and components included in the scan, which are relevant to the Project, are taken from the EP4 Guidance Note and
are listed below:

 Labour:
 Child Labour
 Collective bargaining and freedom of association
 Modern slavery (forced labour/human trafficking)
 Grievance mechanism and remedy
 Job security and the right to work
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 Non-discrimination
 Occupational health and safety
 Wages (pay equity, standard of living)
 Working hours

 Civil and political
 Freedom of expression
 Right to life and security of person
 Right to privacy

 Economic, social, and cultural
 Right to Education
 Right to health
 Right to water
 Social insurance

 Group rights / heightened risk of vulnerability
 Children’s rights
 Disability Rights
 Migrants’ rights
 Women’s rights

2.2.4 Organisation for Economic Co-operation and Development Common Approaches

The current Organisation for Economic Co-operation and Development (OECD) agreement referred to as “the
common approaches” was adopted by the OECD on 28 June 2012 and revised by OECD over the years with the latest
version dated 2022. This agreement sets common approaches for undertaking environmental and social due
diligence to identify, consider and address the potential environmental and social impacts and risks relating to
applications for officially supported export credits as an integral part of Members’ decision-making and risk
management system (OECD, 2022). Amongst the main requirements of the due diligence process include, the most
relevant to this HRRA is the exchange and disclosure of information: ‘policy statements and other guidance related
to implementation of “the common approaches” should be published by the adherents to the recommendation of
the council of the common approaches to seek common positions on the review of projects, taking into account the
constraints of business confidentiality’.

2.2.5 Other International Human Rights Standards

In the context of the Project, adhering to fundamental human rights principles is essential to uphold the
commitments outlined by the abovementioned organisations. These frameworks align closely with key international
human rights instruments, which set universal benchmarks for civil, political, economic, social, and cultural rights.

Table 2-7 provides a brief description of relevant documents that outline core human rights principles, serving as a
basis for assessing potential human rights risks.

Table 2-7: Relevant International Human Rights Standards
Convention/Covenant Brief Description

Universal Declaration of Human Rights (UDHR) The Universal Declaration of Human Rights (UDHR) marks
significant milestone in the history of human rights. Drafted by
representatives from diverse legal and cultural backgrounds
from worldwide, the Declaration was adopted by the United
Nations General Assembly in Paris on 10 December 1948, as
a common standard of achievements for all people and
nations. For the first time, it outlined fundamental human
rights to be universally upheld and has since been translated
into over 500 languages.

The UDHR is widely credited with inspiring and laying the
groundwork for more than seventy human rights treaties,
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Convention/Covenant Brief Description

which are now applied globally and regionally and reference
the UDHR in their preambles.

International Covenant on Civil and Political Rights (ICCPR)

The International Covenant on Civil and Political Rights
(ICCPR) is a multilateral treaty that commits nations to
respect the civil and political rights of individuals, including
the right to life, freedom of religion, freedom of speech,
freedom of assembly, electoral rights, and the rights to due
process and a fair trial. Adopted by the United Nations General
Assembly on December 16, 1966, and coming into force on
March 23, 1976, the ICCPR is a foundational element of
international human rights law. It requires ratifying countries
to uphold and protect these fundamental rights through legal
frameworks, ensuring individuals are treated fairly, without
discrimination, and are free to participate in civic life.

International Covenant on Economic, Social and Cultural
Rights (ICESCR)

The International Covenant on Economic, Social and Cultural
Rights (ICESCR) is a multilateral treaty adopted by the United
Nations General Assembly (GA) on 16 December 1966. It
ensures the enjoyment of economic, social, and cultural
rights, including the rights to education, fair and just
conditions of work, an adequate standard of living, the highest
attainable standard of health, and social security.

2.3 ADNOC PROCESS AND STANDARDS

2.3.1 ADNOC Policies, Codes of Conduct and Standards

ADNOC has issued its Codes of Conduct, Policies and Standards for implementation at its Group Companies (refer
to next Table 2-8). TA’ZIZ have adopted these policies/ codes/ standards for implementation.

Table 2-8: ADNOC Group Policies, Codes of Conduct and Standards
ADNOC Policy/ Code/

Standard
Brief Description

ADNOC Group Ethics &
Compliance Standard

The purpose of this Standard is to set out the ADNOC Group’s approach to corporate ethics
and compliance, in line with the Code of Conduct.

This Standard defines:

(a) the scope and objectives of the ADNOC Group’s Compliance Program;

(b) the meaning of “ethics” and “compliance”;

(c) the responsibilities of various stakeholders in relation to the management of compliance
risks. including senior management, the Directorates and E&C;

(d) ADNOC’s overarching approach to managing compliance risks

ADNOC Group Code of
Conduct

The ADNOC Group’s Code of Conduct provides an overview of the standards of integrity and
ethical behaviour expected from all ADNOC employees and relevant parties who do
business with them

ADNOC Group Code of
Conduct - Supplier & Partner
Code of Ethics

The Code sets out the minimum standard of ethical business practice ADNOC expects from
any Supplier or Partner engaged with the ADNOC Group.

It sets out the basic rules and standards that are necessary to conduct ADNOC Group
business in an ethical and compliant manner and in accordance with the ADNOC Group’s
values.

ADNOC Group Anti- Bribery and
Corruption Standard

The purpose of this Standard is to set out the ADNOC Group’s policy in relation to fraud,
bribery, or other corruption.
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ADNOC Policy/ Code/
Standard

Brief Description

ADNOC Group Conflict of
Interests Standard

The ADNOC Group Conflict of Interests Standard sets the standards for conflict of interests
for all ADNOC Group Personnel.

ADNOC Group Compliance
Investigation Standard

The purpose of this Standard is to set out the scope of and main principles relating to
investigations of Compliance Matters.

ADNOC Group Whistleblowing
and Non-Retaliation Standard

The purpose of this Standard is to set out the ADNOC Group’s approach to whistleblowing
and nonretaliation.

ADNOC Group Integrity Due
Diligence Policy

This policy sets out the ADNOC Group’s minimum requirements for approving and engaging
with third parties from an Integrity Related Risk perspective.

This policy requires that the ADNOC Group’s procedures to engage third parties must
incorporate adequate measures to identify potential corruption or other Integrity Related
Risks.

ADNOC Group Sanctions &
International Trade Controls
Policy

This policy sets out the ADNOC Group’s policy position and overarching approach to
International Trade Controls compliance.

2.3.2 ADNOC HSE Standards

ADNOC Health, Safety and Environment (HSE) Standards are developed to facilitate implementation of ADNOC HSE
Management System across ADNOC Group Companies. A total of 92 HSE standards grouped under the seven focus
Areas listed in Table 2-9. It must be noted, the EPC contractor has been contractually mandated to adopt these
standards, while feedback from the JV related to operation indicated that these standards will also be adopted.
Contractors and operators shall also require from subcontractors to adhere to all standards applicable to their
activities.

Table 2-9: ADNOC HSE Standards
Standard Number Standard Title

HSE Governance and Administration (GA)

HSE-GA-ST01 HSE Governance Framework

HSE-GA-ST02 HSEMS

HSE-GA-ST03 HSE Critical Roles and Competence

HSE-GA-ST04 Incident Notification Investigation and Reporting

HSE-GA-ST05 Contractor HSE Management

HSE-GA-ST06 Project HSE Plan

HSE-GA-ST07 HSE Design Philosophy

HSE-GA-ST08 HSE Performance Monitoring & Reporting

HSE-GA-ST09 Audit and Assurance

HSE-GA-ST10 Social Risk Management

HSE-GA-ST11 Life Saving Rules
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Standard Number Standard Title

HSE-GA-ST12 HSE Recognition & Accountability Framework

Occupational Health (OH)

HSE-OH-ST01 Occupational Health Framework

HSE-OH-ST02 OH Hazard Manual

HSE-OH-ST03 Occupational Health Risk Management

HSE-OH-ST04 Case Management and Rehabilitation

HSE-OH-ST05 Health Screening & Surveillance

HSE-OH-ST06 Food & Water Safety Standard

HSE-OH-ST07 Contractor Welfare Management

HSE-OH-ST08 Physical Health Hazards Standards

HSE-OH-ST09 Chemical Hazards Standard

HSE-OH-ST10 Biological Hazards Standards

HSE-OH-ST11 Ergonomics Hazards Standards

HSE-OH-ST12 Indoor Air Quality Standards

HSE-OH-ST13 Psychosocial Hazards

Operations Safety (OS)

HSE-OS-ST01 WMS Framework

HSE-OS-ST02 Permit To Work Standard

HSE-OS-ST03 Job Safety Analysis Standard

HSE-OS-ST04 Energy Isolation Standard

HSE-OS-ST05 Temporary Defeat Standard

HSE-OS-ST06 Simultaneous Operations Standard

HSE-OS-ST07 Compressed Gas Cylinders

HSE-OS-ST08 Confined Space

HSE-OS-ST09 Electrical Safety

HSE-OS-ST10 High Pressure Water Jetting

HSE-OS-ST11 Control of Temporary Equipment in Classified Hazardous Areas
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Standard Number Standard Title

HSE-OS-ST12 Explosives

HSE-OS-ST13 Hazardous Substances

HSE-OS-ST14 Cutting Welding and Allied Processes

HSE-OS-ST15 Excavation

HSE-OS-ST16 Scaffolding

HSE-OS-ST17 Manual Handling

HSE-OS-ST18 Abrasive Blasting and Spray Painting

HSE-OS-ST19 Lifting and Hoisting Operations

HSE-OS-ST20 PPE

HSE-OS-ST21 Management of H2S

HSE-OS-ST22 Working at Height

HSE-OS-ST23 Diving Operations Safety

HSE-OS-ST24 Marine Operations Safety

HSE-OS-ST25 Road Transport Operations Safety

HSE-OS-ST26 Air Transport Operations Safety

HSE-OS-ST27 Hazard Communication

HSE-OS-ST28 Office Safety

HSE-OS-ST29 HSECES Management

HSE-OS-ST30 Technical MOC Standard

HSE-OS-ST31 Management of Downgraded Situations

HSE Risk Management (RM)

HSE-RM-ST01 HSE Risk Management System

HSE-RM-ST02 HSE Impact Assessment

HSE-RM-ST03 HAZID ENVID OHID

HSE-RM-ST04 Hazard & Operability Study (HAZOP)

HSE-RM-ST05 SIL Determination

HSE-RM-ST06 Control of Major Accident Hazards
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Standard Number Standard Title

HSE-RM-ST07 Escape, Evacuation & Rescue Assessment (EERA)

HSE-RM-ST08 Emergency System Survivability Assessment (ESSA)

HSE-RM-ST09 Fire and Explosion Risk Assessment (FERA)

HSE-RM-ST10 Quantitative Risk Assessment (QRA)

HSE-RM-ST11 Project HSE Review (PHSER)

HSE-RM-ST12 Pre-Startup Safety Review (PSSR)

HSE-RM-ST13 Inherently Safer Design (ISD)

HSE-RM-ST14 HSE CFD Dispersion and Explosion Modelling

Crisis Management & Emergency Response (CE)

HSE-CE-ST01 Emergency Response & Crisis Management

HSE-CE-ST02 Oil Spill Response

HSE-CE-ST03 Fire and Rescue Operations

Environment (EN)

HSE-EN-ST01 Environmental Impact Assessment

HSE-EN-ST02 Pollution Prevention and Control (PPC)

HSE-EN-ST03 Energy Management Systems

HSE-EN-ST04 Waste Management

HSE-EN-ST05 Environmental Performance Monitoring

HSE-EN-ST06 Biodiversity Protection

HSE-EN-ST07 Air Dispersion Modelling Techniques (TBC)
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3 ASSESSMENT METHODOLOGY

The HRRA for the Harvest Project prepared for the Project Proponent (JV Partners, along with TA’ZIZ, Fertiglobe, Mitsui
and GS Energy) takes into consideration the findings and concerns identified and raised during the Project
Stakeholder Engagement Plan (SEP). The risks have been identified through:

 Previous stakeholder engagements;
 A review of the Project proponent’s documents made available;
 The consultant’s professional judgement;
 In-country and regional experience;
 Publicly available literature relevant to the HRRA.

4 LOCAL CONTEXT AND STAKEHOLDERS

The Project is located in Ruwais, the construction works will take place in an area with sensitive receptors and where
limited community engagement took place to fully validate the socio-economic context.

As the Project is an extension of an existing operational site, stakeholder engagement by ADNOC/TA’ZIZ has been
ongoing since 2019. The objectives of these consultations were as follows:

 Introduce project (rationale, objective, location, key components, etc.)
 Explain the objectives of the socio-economic baseline and subsequent impact assessment
 Collection of primary social baseline data
 Explain and discuss key anticipated impacts as relevant
 Identify and determine additional requirements or key issues of concern to be considered for the ESIA

study, including this HRRA.

Table 4-1: Summary of the Previous Engagement

Engagement Date Scope

Integrated Ruwais Area Master Plan
(iRAMP)

Strategic Environmental Assessment
(SEA) Study

2020

Studied the existing industrial facilities as well as future
chemical derivative expansion projects planned in the Ruwais
Area, including the current TA’ZIZ Chemical Complex Project.
The assessment was carried out on a master plan level.

Nielsen “Quality of Life Ruwais” Survey 2019
The objectives of the survey were to assess Al Dhanna City’s
performance in terms of overall quality of life.

Arcadis Stakeholder Engagement Survey 2020

A series of stakeholder engagement activities and
communications with various “external stakeholders” such
as Department of Culture and Tourism (DCT) and
Environmental Agency Department (EAD). The meetings
revolved around project briefing and overview, request of
information, specific project clarifications and agreements

Stakeholder Engagement, BV 2023
Face to face consultation, Social Baseline Collection,
General Disclosure of TDP.

Other engagement activities were undertaken through face-to-face consultation meetings which took place in
2022/2023 with the following stakeholders:

 Al Jaber Salt Plant
 Fares Khalaf Almazrooei (VIP Private Residence #1)
 DR Mubarak Al Ahbabi, (VIP Private Residence #2
 HH-Shaikh Sultan Bin Hamdan, (VIP Private Residence #3)
 Ghayathi Hospital
 Hospitality Catering LLC in high land 4
 Pioneer Catering Camp
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 Royal catering Camp
 Target Engineering Contracting
 CICPA
 Police
 Al Dhanna City
 ADWEA Housing Complex

5 PRESENTATION OF RESULTS

This document provides the results of the screening (scan) for the Project. The results are presented in Table 5-1.
The table outlines the relevant national regulations and provides a summary of the human rights risks and the risk
rating. The assessment uses the following terms, all of which are taken from the EP4 Guidance Note:

 Scale: High, Medium, or Low – which reflects the magnitude of change associated with the human rights
risk.

 Scope: The potential Rightsholder including Individual, Household, Community, Region – which reflects
the geographic area of the human rights risk.

 Remediability: a description of the steps that could be taken to address the risk before the harm occurs
using standard mitigation and monitoring measures.

 Likelihood: High, Medium, or Low – which reflects the potential for the human rights risk to occur, after
standard mitigation has been applied.

In Table 5-1 below, the potential risks identified are considered in terms of their relevance to the Project and are
therefore screened in or screened out. Where these are screened in, following the EP4 Guidance Note, overall human
rights risks have been classified into Low Risk or High Risk

Low-risks – where risks are unlikely to occur or if they did occur would not impact the Project. Or where the
risks can be eliminated or mitigated through adherence to the Project’s Corporate Environmental and Social
Management System (ESMS), through the use of standard mitigation and monitoring measures. These
measures are considered as ‘standard’ in that the identified management plans referred to Table 5-1 are
already prepared, or under preparation, and therefore no additional actions are needed, other than completion
and implementation.

High-risks – are risks where further assessment and an in-depth analysis is required or where the status of
management measures is unclear, or not addressed. This is where the identified risks could cause a delay,
reputational risk, or breach of national or lender requirements for the Project, due to the specific
characteristics of the Project and Project Area context.
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Table 5-1: Human Rights Risks Screening of Available Information for Harvest Project

4 Approved primary suppliers, for the purpose of this document, means building sector accredited suppliers.

Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region
Remediability: Steps that could be taken to
address the risk before the harm occurs.

Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

Labour

Child Labour
Children must be
protected from sexual and
economic exploitation,
including child labour.

Articles 25 and 26 (UDHR)
Articles 14, 18, 23 and 24
(ICCPR)

Articles 10, 12 and 13
(ICESCR)

Children may be involved in
hazardous activities directly or
indirectly associated with a
project. Children often look for
employment to provide
subsistence living to their
families. Child labour should
take account of the best
interests of the child.

Simply dismissing the child
(or cutting the contract with
the relevant supplier) may
result in the child having to
find alternative, more
dangerous forms of work
such as prostitution or
theft.

Screened In UAE Labour Law (Federal Decree Law
No. 33 of 2021) sets the minimum
age for employment in UAE as 15
years. Children 15 to 18 years old
shall not be employed in dangerous
or arduous works, or in works which,
by their nature, are likely to harm his
health, safety, or morals and which
are defined by a resolution of the
Minister in coordination with the
concerned authorities

Scale Medium: Project Proponent’s policy is not
to employ children under 18 years of age. The
bulk of the construction workforce are migrant
workers who are required to provide personal
documents to obtain visas and permits;
underage workers are screened out early in the
recruitment process. A robust procedure must
be adopted by the subcontractors and supply
chain when recruitment is done locally or
regionally

Standard controls:
☐Proponent and supply chain
human resources policies and
procedures

☒Human Capital Recruitment
Policy

Medium ☐ Worker Grievance
Mechanism

☐ Workforce Influx
Management Plan

☐ Supply Chain
Management Plan to include
audits and inspections
carried out by Proponent on
supply companies

Scope: The workforce involves direct workers,
subcontracted workers, supply chain workers
and some of them may be locally contracted.
Some of those workers may be children under
working age and may be subject to human rights
abuses.

Remediability: Project Proponent screens
contractors and suppliers to understand their
internal controls for ensuring workers are ≥18
years old, and the actions they take to monitor
the presence of children within their own,
internal supply chain companies. Project
Proponent and the Prime contractor to only
work with approved4 suppliers.

Likelihood: Low, as this human rights risk can be
addressed through standard control measures
that are applied using Project Proponent’s
ESMS.

Collective bargaining
and freedom of
association

Individuals have the right
to form or join trade
unions of their choice.

Trade unions must be
permitted to function
freely, subject only to
limitations that are in line
with international Human
Rights standards.

Article 20 (UDHR)
Article 22 (ICCPR)
Article 8 (ICESCR)

Any worker including
contracted workers within the
supply chain may not be able to
claim that their worker rights or
human rights, are not being
protected by company
practices or that is a violation.

Not having the ability to
freely form or join trade
unions.

Screened In UAE law currently does not
acknowledge the right of workers to
organize and establish trade unions,
further compounded by the
prohibition of strikes as stipulated in
the labour law. UAE Constitution
states that everyone can file
complaints about rights violations
with appropriate authorities.

Federal Decree Law No. 34 of 2023
The law prohibits actions or any form
of expression that could lead to
discrimination.
It penalizes acts intended to disturb
public peace through any means of
expression

Scale: High: as a lack of collective bargaining
could result in lower standards of working
conditions of the workforce jeopardizing worker
welfare, productivity, and Project reputation

Standard controls:

☐ Project Proponent and main
contractor HR policy and
procedures.

Medium ☐ Worker Grievance
Mechanism
☐ Workforce Influx
Management Plan

☐ Supply Chain
Management Plan to include
audits and inspections on
supply companies

☐ Stakeholder Engagement
Plan
☐ Worker Code and Conduct

Scope: Individuals within the workforce are
often illiterate young migrants from developing
nations unaware of their rights; thus, they could
be affected by human rights abuses.

Remediability: Project Proponent to provide
alternative ways to have a meaningful, collective
dialogue with workers in a way that they can
express their concerns, in accordance with the
law. Some of the alternatives may include
provision of awareness training for workers,
particularly migrant workers who may not be
aware of their rights; or through the appointment
of migrant worker representatives who are able
to represent the workers and their interest.

Clear and wide dissemination of the Worker
Grievance Mechanism in the languages that
workers understand. Emphasizing the Workers
Grievance  Mechanism process is confidential
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Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region

Remediability: Steps that could be taken to
address the risk before the harm occurs.
Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

and that users will not be punished, threatened,
intimidated, or harassed following a claim.

Likelihood: Medium, HR policies should be
developed and widely shared to protect rights
from the start, allowing replication by
contractors and the supply chain. Ongoing
monitoring is needed, and human rights risks
will be managed through standard controls
within the Corporate ESMS.

Modern slavery ( forced
labour human
trafficking)

Slavery exists when one
human effectively owns
another.

Forced or compulsory
labour is defined by the
International Labour
Organizations as all work
or service that is extracted
under menace of any
penalty and for which the
person has not voluntarily
offered themselves.
Article 4 (UDHR)
Article 8 (ICCPR)

Workers – Modern slavery may
exist within the contracted
workforce where people
(including migrants and
women) are forced to work, or
where their employer has
placed them into a position of
financial debt upon their start of
work.

Migrant workers in the UAE
are particularly vulnerable
to modern slavery
conditions under the kafala
(sponsorship) system, a
restrictive work permit
framework that ties them to
their employers. This
system reinforces a steep
power imbalance, giving
employers extensive
control over the lives and
freedoms of their workers.

Screened In The UAE ranks seventh globally for
modern-day slavery prevalence. To
address this, the country has
implemented its national strategy to
combat human trafficking through
several key laws: Federal Law No.
(51) of 2006 on human trafficking,
Labour Relations Regulation Law No.
(33) of 2021, which defines and
prohibits forced labour, and Law No.
(9) of 2022, governing domestic
workers.

UAE Government established the
Ewa’s Shelters for women and
children’s victims of human
trafficking and sexual exploitation.
Federal Decree by Law No. (24) of
2023, on Combating Human
Trafficking considers human
trafficking all forms of sexual
exploitation, engaging others in
prostitution, forced labour, organ-
trafficking, coerced service,
enslavement, begging and quasi-
slavery or servitude practices. Article
14 of UAE Labour Law states
provisions about prohibition of forced
labour.

Scale: High, Human slavery, including forced
labour and human trafficking, poses significant
risks in the UAE. The practice, if not addressed,
can have long-lasting impacts on individuals'
mental health, physical well-being, and social
stability.

Standard controls:

☐Regular monitoring and
audits

☐Project Proponent and main
contractor developing human
resources policies and
procedures in compliance with
labour law

Medium ☐Human Resource policies
and employee contracts to
be updated in line with
Labour Law 2021, 2022 and
recent Labour Law 2024

☐Project Proponent and the
main contractor to only work
with approved suppliers

☐ Worker Grievance
Mechanism

☐Supply Chain Management
Plan to include audits and
inspections carried out by
Proponent on supply
companies

☐Workforce Influx
Management Plan

☐Stakeholder Engagement
Plan

Scope: Modern slavery often affects vulnerable
migrant workers, many of whom are unaware of
their rights. These workers, often from
developing countries, face exploitation through
poor working conditions, withheld wages, and
restricted freedoms

Remediability: Provide migrant workers with
employment contracts that include terms and
conditions that are clear, accurate, simple,
compliant with applicable laws and in a
language the migrant workers understand. The
contracts should be made available to workers
prior to their arrival allowing them the
opportunity to decline the offer.

Screening of contractors and supply chain’s
operations to understand their controls on the
prevention of modern slavery in their
organisation. Audits and inspections on
contractors and suppliers to be undertaken.
Project Proponent and the main contractor to
only work with approved, accredited primary
suppliers.

Likelihood: Low, providing that the various
controls are in place It is unlikely that forced
labour can occur within the Project’s
construction phase affecting the temporary
workforce through the main contractor or supply
chain.  This human rights risk can be addressed
by ensuring the main contractor employee
standards and contracts comply with the
current labour laws, and that standard control
measures are included and applied using
Project Proponent’s ESMS. Regular monitoring
and audits requirement.

Grievance Mechanism
and Remedy

All people have the right to
remedy when their rights
have been violated. Where
business enterprises
identify that they have
caused or contributed to

Workers and Affected
Communities – People may not
be able to raise a grievance or
seek remedy from a Project
impact if there is no grievance
process in place.

Labour force is unaware of
the grievance mechanism,
or do not understand/are
unwilling to use it for fear of
reprisal or another issue.

Screened In The following laws provide for labour
complaints in the UAE:

- Federal Decree Law No. 33 of 2021
on the Regulation of Labour Relations
in the Private Sector (Article 56)
- Cabinet Resolution No. 1 of 2022 on
the Implementation of Federal

Scale: High: Given that migrant workers live and
work under controlled conditions, their ability to
voice concerns and have them addressed is
important. Also, given the potential impacts
likely to affect communities, it its essential the
mechanisms to attend and redress grievances is
fully operational from the start of the
construction phase.

Standard controls:
☐Human Resources Policies
and Procedures

☐ Ministry of Human Resources
and Emiratisation

High
(mitigated to
Low once the
Grievance
Mechanisms is
in place)

☐Worker Grievance
Mechanism

☐Community Grievance
Mechanism

☐Stakeholder Engagement
Plan
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Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region

Remediability: Steps that could be taken to
address the risk before the harm occurs.
Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

adverse Human Rights
impacts, they should
provide for or cooperate in
their remediation through
legitimate processes,
whether through the
company’s own
operational-level
grievance mechanism or
through cooperation with
independent, non-judicial
mechanisms.

Decree Law No. 33 of 2021 Regarding
the Regulation of Labour Relations
(Article 32)

- Ministerial Resolution No. 47 of
2022 on the Settlement of Labor
Disputes and Complaints
Procedures.

Article 54 of the UAE Labour Law
provides that states some provisions
related to labour cases.

Workers can seek assistance for any
labour-related grievances or legal
matters by contacting MoHRE’s
'Labour Claims and Advisory Call
Centre'.

Scope: Workers and project affected
communities could be affected by human rights
abuses.

☐Contractors will be
required to develop a
grievance mechanism
overseen by Proponent

☐Supply Chain Management
Plan to include audits and
inspections carried out by
Proponent on supply
companies

Remediability: Clear and widespread
information dissemination about the  Grievance
Mechanism, including State-led grievance
mechanisms during recruitment and
deployment, upon arrival and before return.

Project Proponent to ensure a fully implemented
Grievance  Mechanism to be available for the
workforce to raise concerns, should they wish to
do so. Details of the Worker Grievance
Mechanism will be included in the basic
mandatory induction for all workers. During the
Project, workers will be reminded about the
availability of the Worker Grievance Mechanism
in the various languages of the workforce on a
regular basis. Project Proponent and the main
contractor to only work with approved suppliers.

Community Grievance  Mechanism procedure
to be widely and clearly disseminated to the
relevant communities and implemented in
accordance with the Stakeholder Engagement
Plan.

Likelihood: High. Clear, well disseminated and
fully operational procedures for workers and
local communities to raise grievances
throughout all phases of the Project, should they
wish to do so. This human right risk is to be
addressed through standard control measures
as part of the ESMS and should be operational
before the construction phase

Job Security and Right to
Work

The termination of an
employment relationship
is likely to be a traumatic
experience for a worker.
The employment of a
worker should not be
terminated unless there is
a valid reason.
Article 23 (UDHR)

Workers – The construction
workforce are likely to be
employed on a contract basis
that reflects the duration of the
construction stage.

The loss of income can
have a direct impact on the
worker and on the worker’s
family's well-being.

Screened In The notice period is limited to three
months under the UAE’s new labour
law (2024) There is a mandatory 30-
day notice period in case the job is
terminated as summary dismissal.
This new Law has made it easier for
workers to deal with their challenges
and rights in the private sector.

This Law also addresses unlawful
dismissal from the job if an employee
files a complaint against their
employer, their termination will be
deemed unlawful, and they will be
entitled to three months’
compensation if the complaint is
upheld. There are no longer any
funding “Arbitral Dismissal”
compensatory claims. The employer
is required to pay the gratuity to the
employee within 14 days after the
employee’s work termination.

The Labour Law prohibits the
dismissal of employees whilst
pregnant or on maternity leave.

Scale: High, as sudden termination of their
contract could have a significant impact on the
wellbeing and economic status of the
household.

Standard controls:
☐Human Resources Policies
and Procedures on
retrenchment

☐ ADNOC HSE-GA-ST10 -
Social Risk Management

☐Human Capital Employee
Performance Management
Policy

☐Human Capital End of
Employment Policy

☐Human Capital Mobilization
and Repatriation Policy

Medium ☐ Supply Chain
Management Plan to include
audits and inspections
carried out by Proponent on
supply companies

☐Worker Grievance
Mechanism

☐Workforce Influx
Management Plan

☐COVID-19 Management
Plan

Scope: Both individuals and their household
could be affected by an abrupt change and
uncertainty.

Remediability: Human Resources Department
to ensure that workers understand the terms of
their employment. This will include regularly
informing workers of the short-term nature of
their contract so that termination does not
come as a sudden shock to them. Project
Proponent and main Contractor to only work
with approved, accredited suppliers.

Likelihood: Low, workers shall be contracted on
short-term contracts and with minimum risk of
retrenchment expected to occur. Workers in all
primary suppliers will also be regularly informed
of their short-term contract terms and
conditions.
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Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region

Remediability: Steps that could be taken to
address the risk before the harm occurs.
Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

Non-discrimination
Ensuring equal treatment
and respect for all
individuals regardless of
class, race, colour, sex,
religion, gender, age,
political or other opinion,
national or social origin,
property, sexual
orientation, disability,
employee status, marital
status, familial
connection, etc. Includes
ensuring employees are
free from harassment.
Article 7 (UDHR)

Article 26 (ICCPR)
Article 2 (ICESCR)

Workers – Part of the workforce
may be subject to
discrimination, harassment or
being deprived of benefiting of
equal opportunities. Migrants
and women are particularly at
risk.

Potential discrimination in a
company’s hiring practices,
for example, by not
affording equal opportunity
to women.

Screened In The Labour Law 2024 specifically
prohibits discrimination based on
race, colour, sex, religion, nationality,
ethnicity, or disability (Article 4) and
also sexual harassment, bullying or
any verbal, physical or psychological
violence (Article 14).

Federal Decree-Law No. (2) of 2015
regarding Combating Discrimination
and Hatred and its amendments.

Scale: High, as discrimination or harassment in
the workplace could have significant impact on
an individual’s wellbeing.

Standard controls:

☒Human Resources Policies
and Procedures
 ☐ ADNOC HSE-GA-ST10 -
Social Risk Management

Medium ☐Workers Grievance
Mechanism
☐Security Management Plan

☐Workforce Influx
Management Plan

☐ Supply Chain
Management Plan to include
audits and inspections
carried out by Proponent on
supply companies

Scope:  Discrimination and harassment can
occur at work, in worker camps, or while
accessing services like health clinics.

Remediability: Project Proponent and the main
contractor to only work with approved,
accredited suppliers who uphold the same
standards

Provide regular training to all supervisors,
managers, and partners on the principles of a
respectful and intercultural work environment.
Support the integration of migrant workers in the
workplace such as through the appointment of
trained on-site coordinators who speak the
language of both migrant workers and the
employer. Respect migrant workers’ religious
and cultural identities and make appropriate
facilities available for religious observance;
enable access to places of worship and meals
that conform to religious and cultural
requirements. Establish safe spaces for women,
including female migrant workers, and train
male and female professionals to report and
investigate cases of gender-based violence and
sexual harassment.

Likelihood: Medium . This human rights risk will
be addressed through standard control
measures that are applied using Project
Proponent’s ESMS including the worker
Grievance  Mechanism which can be used to
raise any concerns about the behaviour of other
workers.

Occupational Health and
Safety

A company should provide
safe and healthy working
conditions to workers,
develop a policy to
minimise safety risks,
provide personal
protective equipment free
of charge, training,
monitoring measures, and
the ability of workers to
remove themselves from
work situations where
imminent and serious
health dangers are
reasonably perceived,
without undue
consequences.
Article 25 (UDHR)

Article 12 (ICESCR)

Workers – Occupational health
and safety risks will need to be
identified and mitigated to as
low as reasonably practicable.
Workers may also be vulnerable
to spreadable diseases such as
COVID-19

The direct and contracted
workforce may be exposed
to unsafe conditions, be
required to pay for
protective equipment, or
undertake acts that they do
not consider to be safe.

Screened In Establishments shall abide by the
provisions contained in Federal Law
No. (13) of 2020 regarding public
health.

Construction and industrial workers
are not permitted to work during the
hottest hours of the day during the
summer, according to Ministerial
Resolution No. (44) of 2022 Regarding
Occupational Health and Safety and
Labor Accommodation.

Article 13 of the Labour Law sets that
employers must ensure all proper
occupational health and safety
conditions for the worker, in line with
the nature of the work and invest in
the development of the skills of
workers working for its service and
providing the minimum amount of
training.

Scale: High as an occupational health and
safety incident could result in injury or death of a
worker.

Standard controls:

☒HSE-OH-ST01 ADNOC’s
Occupational Health
Framework

☒ADNOC’s HSE-GA-ST01-
HSE Governance Framework
☐ ADNOC HSE-GA-ST10 -
Social Risk Management

☐Human Resources Policies
and Procedures
ESIA Plans:

☐Emergency Preparedness and
Response Plan

☐Transport and Traffic
Management Plan

☐Noise and Vibration
Management Plan
☐Dust Management Plan

Low ☐ Worker Grievance
Mechanism

☐Supply Chain Management
Plan should dictate
alignment with Proponent
Health and Safety Plan and
Grievance  Mechanism.

☐COVID-19 Management
Plan

Scope: The individual and their household could
be affected by human rights abuses.

Remediability: The main contractor used will be
checked to ensure that they have adequate
experience and competence to complete the
tasks assigned to them, including the correct
use of Personnel Protective Equipment
(supplied free of charge to the worker), standard
operating procedures associated with high-risk
activities such as working from height and
electrical safety, permit to work system,
adequate emergency response measures and
the provision of medical evacuation facilities.

The occupational health and safety risks to the
workforce will be addressed through the
implementation of a risk-based Health and
Safety Plan, method statements and standard
procedures. A specialist team will be involved in
commissioning electrical equipment and all
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☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

commissioning work will be undertaken by
competent persons.

Ensure crisis preparedness and management
such as an outbreak of COVID-19

Project Proponent and the main contractor will
only work with approved primary suppliers.

Likelihood: Low. This human rights risk will be
addressed through standard control measures
that are applied using Project Proponent’s
ESMS. All primary suppliers have experience in
the type of construction activities to be
undertaken, and about the standard risks to the
workforce.

Wages (pay equity,
standard of living)

A company must protect
the right to remuneration
that provides workers with
fair wages,  equal
remuneration for work of
equal value and payment
on time Remuneration
must also be enough to
provide workers with a
decent living for
themselves and their
families.
Article 25 (UDHR)
Article 11 (ICESCR)

Workers, contractors and
subcontracted or supply chain
workforce (such as cleaning
staff or manual labourers) may
be asked to work for very low
pay. They may be charged
illegal fees or travel costs
incurred during the recruitment

The decree requires
employers paying under
AED 2,000 to either provide
proper accommodation
within a month or increase
salaries above the
threshold, following
specific standards based
on workforce size.
Resolution 13 (2009) for
companies with more than
500 workers.

Screened In Ministerial Decree 739 stipulates
that, as of 1 October 2016, all
companies employing 100 or more
staff must pay their employees within
10 days of the payment due date, as
set out within the contract, and
monitored by the Wages Protection
System (WPS)

Under the Ministerial Decree,
employers (with 50 or more
employees) are required to provide
accommodation for employees
whose total monthly earnings, under
the Wages Protection System, are
less than AED 2000 (545 USD)

Scale: Medium, as this depends on the
difference between the salary provided and the
relevant minimum wage category and salary.

Standard controls:

☒Human Resources Policies
and Procedures  (still to be
developed)

Medium ☐Worker Grievance
Mechanism

☐Supply Chain Management
Plan which will include
auditing primary supply
chain companies to gather
information on compliance

☐Workforce Influx
Management Plan, which
will include completion of
the benchmarking exercise.

Scope: The individual and their household could
be affected by human rights abuses.

Remediability: In accordance with the
Construction Labour Management Plan, primary
supply chain companies will be audited to
understand their salary levels and compliance
with minimum wage legislation and checked to
ensure that this provides a decent standard of
living. This Plan will include an employment
contract template for the locally hired direct
staff. Also, the plan will outline the minimum
conditions for work for any sub-contracted staff.
Project Proponent and the main contractor will
only work with approved primary suppliers. A
benchmarking exercise will be undertaken to
establish the salary required to provide a decent
standard of living, based upon the cost of living
in the nearest major settlement to the Project
Area. This will then be applied to all workers and
primary suppliers.

Likelihood: Low: This human rights risk will be
addressed through standard control measures
that are applied using Project Proponent’s
ESMS.

Working Hours (pay
equity, standards of
living)

Everyone has the right to
rest and leisure, including
reasonable limitation of
working hours and
periodic holidays with pay.
Article 24 (UDHR)
Article 7 (ICESCR)

Workers – The workforce may
be asked to work excessive
hours during construction or
work unsociable hours or under
extreme weather conditions
during the high summer to meet
construction deadlines.

Potential health issues
related to working in
difficult conditions such as
extreme heat.

Screened In Labour Law sets out the following:

 The maximum normal working
hours for workers shall be (8)
eight hours per day or (48) forty-
eight hours per week.

 The periods spent by the worker
during the commute between
his place of residence and the
workplace do not count in the
working hours.

 The worker may not work for
more than (5) five consecutive
hours without a break or breaks
of not less than an hour in total.

Scale: High as excessive working hours and
under extreme weather conditions leads to
greater risks of fatal accidents at work and
general wellbeing of the employee.

Standard controls:

☒Human Resources Policies
and Procedures

☐ ADNOC HSE-GA-ST10 -
Social Risk Management

Medium ☐Worker Grievance
Mechanism

☒Community Grievance
Mechanism

 ☐ Supply Chain
Management Plan to include
audits and inspections
carried out by Proponent on
supply companies

☐ Workforce Influx
Management Plan

Scope: Individuals and their households could
be affected by human rights abuses.

Remediability: All workers including
subcontractors and supply chain in primary
suppliers shall be provided with details of the
terms of their employment in the contract (e.g.,
working hours, wages, deductions) prior to them
accepting the role so that they are fully aware of
the working time and period they are expected
to attend the workplace on consecutive days.
The hours of work should be aligned with their
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Additional Recommended
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☐ Indicates Development
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 The Implementing Regulation
hereof specifies the working
hours in Ramadan.

 The worker shall be granted a
paid weekend of not less than
one day.

For juvenile:

 Working hours do not exceed six
hours per day and include one
break or more, which can’t be
less than one hour in total, and
this period(s) shall be defined,
so that the juvenile does not
work for more than four
consecutive hours.

 Working hours for juvenile are
between 7am and 7pm

 The juvenile cannot work
overtime, be kept in the
workplace after the prescribed
hours or work on weekends or
official holidays.

For overtime:

The employer may instruct the
worker to work overtime over the
normal working hours, provided that
they do not exceed two hours per
day. In all cases, the total working
hours shall not exceed (144) one
hundred and forty-four hours every
(3) three weeks.

worker rights, e.g., work-breaks, religious
events, prayer times, extreme weather
conditions as per the law.

The Proponent and the main contractor to only
work with pre-approved primary suppliers.

Likelihood: Medium. Provisions are provided in
national legislation. Also, working terms and
conditions will be provided to the workforce in
primary suppliers. This human rights risk will be
addressed through standard control measures
that are applied using Project Proponent’s
ESMS.

Civil and Political

Freedom of expression

The right to hold opinions
free from outside
interference is an
absolute right, with
narrow restrictions by
States only permissible
when in line with
international Human
Rights standards.
Individuals have a right to
seek, receive and impart
ideas in whatever media
or form they choose.
Article 19 (UDHR)

Article 19 (ICCPR)

Workers – The direct and
contracted workforce may not
be able to express their
opinions freely without fear of
retribution.

Affected Communities - The
government may try and censor
information in the public
domain about a Project in a way
which is not aligned with
international human rights
standards.

Fear of retribution within
the workforce. Poor/limited
information dissemination
to the community.

Screened In The UAE's Constitution outlines the
freedom and rights of all citizens. It
protects civil liberties, including
freedom of speech and press,
peaceful assembly and association,
and the practice of other religions
(Article 30 of the Emirati
constitution). These civil rights are
limited by other pieces of legislation
such as the Penal Code 2022, which
criminalizes all speech criticizing the
government and its authorities. It
penalizes acts intended to disturb
public peace through any means of
expression.

Scale: High as this freedom of expression
applies to entire communities and workers.

Standard controls:

☐Human Resources Policies
and Procedures

High

☐Project Proponent’s
female and male
Community Liaison Officers

☐ Worker Grievance
Mechanism

☐ Community Grievance
Mechanism

Scope: I In the UAE, freedom of expression is
restricted, which can affect individuals and
communities involved in new projects. These
limitations may lead to human rights abuses, as
people are unable to voice concerns about
environmental, social, or labour issues,
increasing the risk of rights violations during
construction and operation.

Remediability: Local communities will be
provided with accurate and timely information
about the Project through the implementation of
the Stakeholder Engagement Plan and
Community Grievance  Mechanism  and Project
Proponent’s female and male Community
Liaison Officers (CLOs). Workers will be allowed
to promote worker representation at company
level to ensure that the issues affecting workers
is voiced within the company

Likelihood: High: This human rights risk can be
addressed through standard control measures
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☐ Indicates Development
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that are applied using Project Proponent’s
ESMS.

Right to life and security
of person

Individuals have the right
not to be deprived of life
arbitrarily or unlawfully.
This includes the right to
have one’s life protected,
for example, from physical
attacks or health and
safety risks.
Article 3 (UDHR)
Article 6 (ICCPR)
Article 10 (ICESCR)

Workers and Affected
Communities – Security
personnel used by the Project,
which may include a
combination of government and
private security forces, may use
inappropriate force against
workers or people from affected
communities.

Unacceptable violence
used against workers or
community members

Screened In UAE Constitution guarantees
personal freedom and prohibits
arrest, search, detention, or
imprisonment except in accordance
with the provisions of the law (Article
26).

UAE Penal Code criminalizes
unlawful detention and provides
penalties for public officials who
detain individuals without legal
justification (Articles 234 and 235).

The Criminal Procedure Code
outlines the legal procedures for
detention and ensures that detention
can only occur under specific
conditions and with judicial
oversight. For instance, any detention
must be based on a valid warrant
issued by a competent authority
(Articles 45 and 46)

Scale: High, as an incident could result in injury
or death of a local person or substantially affect
their wellbeing.

Standard controls:

☐Human Resources Policies
and Procedures

☐ ADNOC HSE-GA-ST10 -
Social Risk Management

Medium ☐Security Management Plan
☐Code of Conduct

☐Worker Grievance
Mechanism

☐Community Grievance
Mechanism

☐Stakeholder Engagement
Plan

☐COVID-19 Management
Plan

Scope: workers, individuals and communities
could be affected by use of excessive force
security forces tries to keep people away from
area temporary occupied by the project or away
from other restricted areas and may suffer from
human rights abuses.

Remediability:  Project Proponent will contract
the services of a third-party security company or
hire trained staff, to provide security at the
worker accommodation facility, storage areas,
and other locations where security is required.
All security personnel contracted for the Project
by primary suppliers will be screened to check if
they have been involved in past human rights
abuses and will be provided with training and a
Security Code of Conduct. A risk assessment
will be completed, and their behaviour
monitored by Project Proponent during
completion of their contract. Project Proponent
will encourage the third-party company to
recruit female personnel to interact with this
demographic.

Likelihood: Low. The unlawful use of force by
security forces is unlikely to occur given the
controls described above although ongoing
monitoring will still be required. This human
rights risk can be addressed through standard
control measures that are applied using
Proponent’s ESMS.

Right to privacy
Individuals have a right to
be protected from
arbitrary, unreasonable,
or unlawful interference
with their privacy, family,
home, or correspondence
and from attacks on their
reputation. The State is
allowed to authorize
restrictions on privacy in
line with international
Human Rights standards.

Workers – Project fails to
protect the personal data held
about employees and is
misused for other interests
including commercial. Or
providing information about
individuals to government
authorities, without that
individual’s permission.

Private information may be
available to those who do
not have authorized
access.

Screened In UAE Penal Code protects individuals'
privacy by penalizing the act of
listening to or recording private
conversations without permission,
which can be applicable in the
workplace to protect employees’
privacy in their communications.
(Article 378)

Protects against the disclosure of
confidential information obtained
through one’s profession, which is
crucial for maintaining privacy

Scale: Low although this depends upon the
extent of any breach in privacy through the
uncontrolled release of data.

Standard controls:
☐Human Resources Policies
and Procedures

☐ ADNOC HSE-GA-ST10 -
Social Risk Management

Medium ☐Worker Grievance
Mechanism

Scope: Individual workers could be affected by
human rights abuses if private information is
leaked to outside parties looking to generate
benefits from the use of personal data.

Remediability: All data gathered on workers and
their personal situation (including health
certificates) must be collected, handled, and
stored in a confidential manner as prescribed by
the data protection law.
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Article 12 (UDHR)
Article 17 (ICCPR)

concerning employee and business
information (Article 379)

Cybercrime Law (Federal Decree-Law
No. 5 of 2012) criminalizes
unauthorized access to personal
data and information, as well as the
illegal interception or recording of
digital communications.
Data Protection Law (Federal Decree-
Law No. 45 of 2021) governs the
processing of personal data.
Employers must comply with
principles such as obtaining consent,
ensuring transparency, and limiting
data processing to specific purposes.
It also establishes employees' rights
regarding their personal data.

Likelihood: Low, as the information to be held is
includes basic details on each person for the
purpose of human resources records only. This
human rights risk can be addressed through
standard control measures that are applied
using Proponent’s ESMS.

Economic, Social, and Cultural

Right to Education
All children have the right
to free and compulsory
primary education. The
right also includes equal
access to education and
equal enjoyment of
educational facilities,
among other aspects.
Article 26 (UDHR)
Article 18 (ICCPR)
Article 13 (ICESCR)

Affected Communities –
Restrictions imposed by the
Project as a result of
construction activities.

Restriction of access to
educational facilities that
could disrupt children’s
education

Screened In UAE Constitution states that
"Education is a fundamental factor
for the progress of society. It shall be
compulsory in its primary stage and
free of charge at all stages within the
Union. The law shall lay down the
necessary plans for the spread of
education at various levels and for
the eradication of illiteracy.” (Article
17)

Federal Law by Decree No. (39) of
2022 Concerning Compulsory
Education ensures that every child
has the right to receive education
without discrimination.

The National Strategy for Higher
Education 2030 seeks high-quality
education at all levels, providing
future generations with the necessary
technical and practical skills to drive
the economy in both public and
private sectors.

Scale: Low as changes in access to educational
facilities are not expected to occur as a result of
construction activities, although some
construction activities are likely to impose
restrictions on access to land and generate
impacts such as noise and dust.

Standard controls:
☐Human Resources Policies
and Procedures

☐Transport and Traffic
Management Plan

☐Noise and Vibration
Management Plan
☐Dust Management Plan

Low ☐Community Grievance
Mechanism

☐Stakeholder Engagement
Plan

Scope: Individuals could be affected by human
rights abuses.

Remediability: The construction traffic is not
expected to create access restrictions to the
local schools. Through the stakeholder
engagement and grievance mechanism,
community concerns can be raised to the
project.

This human rights risk can be addressed through
standard control measures that are applied
using Project Proponent’s ESMS.

Likelihood: Low. This human rights risk can be
addressed through standard control measures
that are applied using the Project Proponent’s
ESMS.

Right to Health

Individual right to the
highest attainable
standard of physical and
mental health. This
includes the right to have
control over one’s health

Affected Communities and
workers – The Project will
generate health and safety risks
associated with the use of
vehicles, construction
machinery, the presence of
excavations, and other sources
of health and safety risks during
construction.

Health issues within the
local community from
construction activities.

Screened In UAE Constitution states that society
shall be responsible for protecting
public health and providing the
means of prevention and treatment of
diseases and epidemics. This
establishes a fundamental right to
health care and the responsibility of
the state to ensure public health.

Scale: High as an incident could result in injury
or death of a person.

Standard controls:

☐Human Resources Policies
and Procedures

☐ ADNOC HSE-GA-ST10 -
Social Risk Management
 ☐ ADNOC

Medium ☐Worker Grievance
Mechanism
☐Community Grievance
Mechanism

☐Community Health and
Safety Plan

☐Stakeholder Engagement
Plan

Scope: Individuals and communities could be
affected by human rights abuses.

Remediability: The project’s construction risks
are well-understood. A Community Health and
Safety Plan will protect community members
from construction-related hazards, keeping
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and body, and freedom
from interference.
Article 25 (UDHR)

Articles 7 and 12 (ICESCR)

Federal Law No. 4 of 2016 on Medical
Liability governs the medical
profession and aims to protect
patients’ rights by ensuring that
healthcare professionals adhere to
high standards of medical practice. It
outlines the responsibilities and
liabilities of healthcare providers.

Abu Dhabi's Health Insurance Law
mandates health insurance for all
employees and their dependents.

Public Health Law addresses various
aspects of public health, including
the prevention and control of
communicable diseases, health
promotion, and the regulation of
health services.

them informed and offering options to avoid
exposure to stressful situations and health and
safety risks (including in construction traffic
routes)
Workers will receive proper PPE, training, first
aid, sun protection, clean water, and welfare
facilities. Health screenings will be conducted,
including measures to control diseases like
COVID-19. Outdoor work during the hottest part
of the day will be restricted in the summer.

HSE-RM-ST02 HSE Impact
Assessment

☒  ADNOC Occupational
Health Risk Management
Standard Framework:

a) Health Risk Management
and Controls
b) Fit for Role Management

c) Management of Injury &
Illness

d) Health Promotion & Welfare
e) First Aid Risk Assessment
and Management

☐Health and Safety Plan
☐Dust Management Plan

☐Noise and Vibration
Management Plan

☐ COVID-19  and
Communicable Diseases
Management Plan

Likelihood: Low, as health risks to workers and
affected communities can be managed through
the use of standard controls. This human rights
risk can be addressed through standard control
measures that are applied using Project
Proponent’s ESMS.

Right to Water
Access to safe drinking
water and sanitation are
established human rights

UN Resolution
A/RES/64/292.

Workers – The direct and
contracted workforce will need
to be provided with safe
drinking water and suitable
sanitation facilities.

Affected communities – have
the right to drinking water
supplies

Health issues related to a
poor interrupted or non-
existent clean water supply.

Screened In Law No. 5 of 2016 concerning the
Regulation of Groundwater in the
Emirate of Abu Dhabi establishes that
the groundwater on the Emirate
territory is a property of the
Government.

Federal Law No. 24 of 1999 for the
Protection and Development of the
Environment includes provisions
related to water resource
management, the prevention of water
pollution, and the sustainable use of
water resources. It outlines the
responsibilities of individuals and
organizations in protecting water
quality.

Federal Law No. 13 of 2020 on the
Public Health includes provisions
related to ensuring access to clean
and safe drinking water.
National Water Strategy 2036
outlines the UAE’s long-term plan for
sustainable water management,
focusing on enhancing water
security, improving water use
efficiency, and ensuring the
availability of water for all residents.

Scale: High as water is essential for sustaining
life and the Project is in a dry, hot location where
water intake will be important to maintain and
monitor to prevent dehydration.

Standard controls:

☒Human Resources Policies
and Procedures

☐ ADNOC HSE-GA-ST10 -
Social Risk Management
 ☐ ADNOC

HSE-RM-ST02 HSE Impact
Assessment

☒Health and Safety Policy

☒Health and Safety Plan

☒ ADNOC Occupational
Health Risk Management
Standard: Water Safety
Program

Low ☐ Social and Worker
Welfare Management Plan

☐Worker Grievance
Mechanism

☐Stakeholder Engagement
Plan

☐Community Grievance
Mechanism

Scope: Individuals and households could be
affected by human rights abuses.

Remediability: Adequate drinking water and
sanitation facilities will be provided to the
workforce at construction sites and at all
accommodation facilities. The standard of
accommodation provided to the workforce shall
comply with the applicable requirements of the
IFC/EBRD Guidance Note on Workers’
accommodation: processes and standards
(2010).

With regards to the community, the city is
serviced by municipal water supply, Project
water demand is not expected to impact on the
sustainability of the city’s requirement for water.
Regular engagement with the communities will
determine any potential impacts of the Project
on water resources

Likelihood: Low, given that the Project’s
construction phase of the project will be
supplied with desalinated water. Workers during
the construction and operational phases will be
provided with bottled water. This human rights
risk can be addressed through standard control
measures that are applied using the
Proponent’s ESMS.

Social Insurance
This right obliges the State
to create and maintain a
system of social security
that provides adequate
benefits for a range of
issues, including injury in

The direct and contracted
workforce will need to be
provided with social insurance
from their employer in
accordance with national
legislation to ensure that they
have adequate compensation

Detrimental health and
well-being for the individual
and wider family if there is
inadequate compensation
from an injury or fatality.

Screened In The state has developed social
insurance that helps maintain the
cohesion of the community, social
security, improving livelihoods and
supporting the needy. The
government issued Federal Law No.
13 in 1972 as the first Social Security

Scale: High, during the construction phase as an
occupational health and safety incident could
result in injury or death of a worker. Obtaining
the benefits because of an occupation health
injury is a right of every worker which should be
exercised without the risk of discriminatory
eligibility criteria

Standard controls:

☒Human Resources Policies
and Procedures

☒JV Emiratization Policy

Medium ☐Worker Grievance
Mechanism

☐ Workforce Influx
Management Plan
☐Supply Chain Management
Plan
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Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region

Remediability: Steps that could be taken to
address the risk before the harm occurs.
Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

the workplace and from
unemployment.
ILO, Article 9 (ICESCR)

from any injury or fatality that
occurs.

law, which aimed to provide financial
assistance to members of the
community who were prevented by
circumstances from securing a good
livelihood for themselves

Federal Law No. 7 of 1999 for
Pensions and Social Security
establishes the General Pension and
Social Security Authority (GPSSA) and
presents a framework for pensions
and social security benefits for UAE
nationals. It covers public and private
sector employees, providing benefits
such as retirement pensions,
disability pensions, and survivor
benefits.

Federal Law No. 6 of 2007:

Abu Dhabi has the Abu Dhabi
Retirement Pensions and Benefits
Fund, which operates under specific
local regulations to provide social
security benefits to employees of the
Abu Dhabi government and other
affiliated entities.

Scope: The construction workforce is most likely
to be affected by human rights abuses.

☐Stakeholder Engagement
Plan

☐COVID-19 Management
Plan

Remediability: All companies including supply
chain associated with the Project will be
required to provide occupational insurance in
accordance with national legislation, and this
will be reflected in the tender and contractual
documents used with primary suppliers. The
Proponent and the main contractor to only work
with approved primary suppliers.

Likelihood: Low, as occupational insurance
shall be provided to all workers. This human
rights risk can be addressed through standard
control measures that are applied using the
Proponent’s ESMS.

Land and resettlement

Right to property
ownership

N/A N/A Screened Out N/A Scale: N/A

Scope:  N/A

Remediability: N/A

Likelihood: N/A

Land compensation and
the right to an adequate
standard of living

N/A N/A Screened Out N/A Scale: N/A

Scope: N/A

Remediability: N/A

Likelihood: N/A

Group Rights/Heightened Risk of Vulnerability

Children’s Rights

Universal Declaration of
Human Rights, the United
Nations has proclaimed
that children are entitled
to special care, and
assistance ensuring the
protection, survival, and
development of all
children, without
discrimination.
Article 25 (UDHR)

Workers and Affected
Communities – The
employment of children, or the
forcing of parents to work
excessive hours.

Impact on the welfare rights
of children.

Screened In Federal Law No. 3 of 2016:

Wadeema’s Law stresses that all
children must be provided with
appropriate living standards, access
to health services, education, equal
opportunities and access to essential
services and facilities, without any
kind of discrimination. The law
protects children against all forms of
negligence, exploitation, physical and
psychological abuses, and covers all
aspects of children’s rights in the

Scale: Low as the hours of work are stated in the
employment contract. Migrant workers who
comprise the majority of the workforce work
away from home. Scale: Low: The hours of work
are stated in the employment contract. Migrant
workers who comprise the majority of the
workforce work away from home.
Subcontractors and supply chain workers with
families and young children may be required at
times to work overtime

Standard controls

☒Human Resources Policies
and Procedures

Medium ☐Supply Chain Management
Plan

☐ Workforce Influx
Management Plan
☐Community Grievance
Mechanism
☐Stakeholder Engagement
Plan

Scope: Individual children and their household
could be affected by human rights abuses.
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Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region

Remediability: Steps that could be taken to
address the risk before the harm occurs.
Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

Article 24 (ICCPR)
Article 10 (ICESCR)

UAE, with the necessary instruments
to ensure its effective
implementation.

Remediability: The incoming, non-local
workforce will be provided with details of the
terms of their employment prior to them
accepting the role so that they are fully aware of
worker accommodation arrangements, working
periods and the time they are expected to attend
the workplace on consecutive days without a
break.

Likelihood: Low, as employment contracts will
be clear to workers before they accept the
contract and terms for the migrant workers and
for the locally contracted subcontractors and
supply chain. This human rights risk can be
addressed through standard control measures
that are applied using Proponent’s ESMS.

Disability Rights
The Convention on the
Rights of Persons with
Disabilities promotes
global standards intended
to protect the rights and
dignity of people with
disabilities in and outside
of the workplace.
Article 25 (UDHR)

Workers – Discrimination in the
workforce against the
employment of people with
disabilities.

Impacts on the rights of the
disabled.

Screened In Work injuries and occupational
diseases, conditions, and procedures
to be followed in case any of them
occur, the obligations of the
employer in this regard, the amount
of compensation due to the worker in
case of permanent full or partial
disability, compensation payable to
his family in case of his death and the
rules for its distribution and amount,
shall be defined. (Article 37 Labour
Law)

Scale: Low. No information is available on
disabled employees or members of the local
communities

Standard controls:

☒Human Resources Policies
and Procedures

☐ Workforce Influx
Management Plan

☐ Social & Worker Welfare
Management Plan

☒ Worker Code of Conduct

Medium ☐Supply Chain Management
Plan

☐ Workforce Influx
Management Plan
☐Community Grievance
Mechanism
☐Stakeholder Engagement
Plan

☐Worker Grievance
Mechanism

☐Supply Chain Management
Plan

☐ Social and Worker
Welfare Management Plan

Scope: Individual workers and members of
households in the communities could be
affected by human rights abuses.

Remediability: The Project shall support
disabled people to apply and become part of the
workforce. The Worker Code of Conduct shall
prevent discrimination in the workplace to
disabled people.

Likelihood: Low, as the Project will be able to
prevent discrimination in the workforce to
disabled people through the measures
described above. This human rights risk can be
addressed through standard control measures
that are applied using the Project Proponent’s
ESMS.

Migrants Rights
The International
Convention on the
Protection of the Rights of
All Migrant Workers and
Members of their Families
establishes how migrant
workers, and their families
should be protected.

Workers – Migrant works from
elsewhere in the country or
from a neighbouring country,
may be present in the direct
and contracted workforce, and
may be subjected to different
working conditions due to their
migrant status.

Impacts on the rights of
migrant workers.

Screened In Migrant workers in the UAE are
governed by the kafala system.
Human Rights Watch has
documented how the kafala system
facilitates abuse and exploitation. It
restricts job mobility, enables
employers to routinely confiscate
workers’ passports, and punishes
workers who leave their employers,
including to escape abuse, with the
risk of deportation and detention.
Wage theft and exorbitant
recruitment fees are widespread,
undermining the benefits of
emigrating to the UAE for better
earnings.

Scale: High as most of the Project’s workforce
during construction are expected to be migrant
workers from developing nations.

Standard controls:
☐ Human Resources Policies
and Procedures such as:

 Human Capital
Leave Policy

 Human Capital
Mobilization and
Repatriation Policy

 Human Capital
Recruitment Policy

☐ Social & Worker Welfare
Management Plan

Medium ☐Worker Code of Conduct
☐Worker Grievance
Mechanism

☐Supply Chain Management
Plan

☐ Workforce Influx
Management Plan

☐Stakeholder Engagement
Plan

☐Community Grievance
Mechanism

☐ Social and Worker
Welfare Management Plan

Scope: Individuals could be affected by human
rights abuses.

Remediability: Screening of all primary suppliers
to understand their internal controls to ensure
workers are treated equally, irrespective of their
origin, ethnicity or other difference, and the
actions they take to monitor the presence of
migrants within their own, internal supply chain
companies. Project Proponent and the main
contractor to only work with Corporate-
approved suppliers.

Likelihood: Low as this human rights risk can be
addressed through standard control measures
that are applied using Project Proponent’s
ESMS.
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Human Rights Issue/
Rights at Risk

Risk to workers and/or
Affected Communities and
Sources of Potential Impact?

Potential Implications of
the Human Rights Issue

Screened In or
Screened Out

Human Rights Context in UAE and
the Project Area

Human Rights Scan Assessment:
Scale: High, Medium, Low

Scope: Potential Rightsholder including
Individual, Household, Community, Region

Remediability: Steps that could be taken to
address the risk before the harm occurs.
Likelihood: High, Medium, Low

Mitigation through
Implementation of Project or
Corporate Plans and
Procedures or Government
Entities

☒ Complete or Confirmed In-
Progress

Overall risk
level
High or Low

Additional Recommended
Mitigation Procedures

☐ Indicates Development
Status Unknown

Women’s Rights
The Convention on the
Elimination of all Forms of
Discrimination Against
Women exists to promote
women’s rights and their
protection.
Article 3 (ICCPR)
Articles 3 and 7 (ICESCR)

Workers – There is the potential
for women to be subject to
discrimination, harassment and
be provided with lower working
conditions compared with men.

Affected Communities –
Women in local communities
may be less willing to raise a
grievance or apply for a
temporary job.

Impacts on the rights of
women.

Screened In A woman is granted a wage equal to
the wages of a man if she performs
the same work, or an alternative work
of equal value. Employers are
prohibited to discriminate against
workers in jobs involving similar
tasks. (Labor Law Article 4).

Scale: High as discrimination or harassment in
the workplace could have significant impact on
an individual’s wellbeing.

Standard controls:
☐Human Resources Policies
and Procedures
☐Worker Code of Conduct

☐Social & Worker Welfare
Management Plan

Medium ☐Worker Grievance
Mechanism

☐Supply Chain Management
Plan

☐ Workforce Influx
Management Plan
☐Stakeholder Engagement
Plan

☐Community Grievance
Mechanism

☐ Social and Worker
Welfare Management Plan

Scope: Individuals could be affected by human
rights abuses.

Remediability: Workers will be required to agree
to comply with the Worker Code of Conduct that
will prohibit any form of discrimination or
harassment in the workplace and ensure that
the workplace is suitable for the presence of
women and different ethnic groups. Project
Proponent will actively encourage women to
apply for employment positions during
construction, in accordance with the Labour
Management Plan. Project Proponent and their
main contractor to only work with Corporate-
approved suppliers.

Likelihood: Low, as the Project will be able to
prevent discrimination in the workforce through
the measures described above. This human
rights risk can be addressed through standard
control measures that are applied using Project
Proponent’s ESMS.
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6 SUMMARY OF FINDINGS

6.1 FREEDOM OF EXPRESSION

Complete freedom of expression is not legally protected under local law. This lack of legal protection poses a risk
that members of the direct and contracted workforce, as well as affected communities, may be unable to express
their opinions freely without fear of retaliation or retribution.

The absence of ratified protections for freedom of expression also increases the possibility of information
censorship, which does not align with international human rights standards. This may result in individuals feeling
constrained in voicing concerns or opinions, potentially undermining transparency and accountability in workplace
or community settings.

The establishment of clear and accessible grievance mechanisms that allow individuals to raise issues safely and
confidentially, in line with international human rights norms is a way to mitigate this risk.

6.2 WORKER AND COMMUNITY GRIEVANCE MECHANISMS

Project Proponent can affect the human rights of their employees, contract workers, workers in their supply chains,
and communities around their operations. They can have an impact – directly or indirectly – on virtually the entire
spectrum of internationally recognized human rights. Where a company identifies that it has caused or contributed
to negative human rights impacts, it should provide for or cooperate in its remediation through legitimate processes.

The Project Proponent should establish or participate in effective grievance mechanisms for stakeholders (all
workers, communities, and others to be identified through stakeholder engagement) who may be negatively
impacted by their activities, in order that grievances may be addressed early and remediated directly. If unresolved,
workers can file a complaint with Ministry of Human Resources and Emiratisation (MOHRE), Municipality and/or
relevant competent government authority, which mediates the dispute. If mediation fails, the case can go to the
Court for a legal ruling. The Grievance Mechanisms will be, as stated in EP4, legitimate, accessible, predictable,
equitable, transparent, rights-compatible, a source of continuous learning and based on engagement and dialogue.

 The Project Proponent has indicated that this issue will be addressed at a corporate level; however, without
supporting documentation or evidence, the risk remains high. The main Contractor has not yet been appointed. Once
the grievance processes for both Project Proponent and the Contractor are established the risk level could be
reduced to low. To achieve this, Project Proponent needs to provide clear evidence of a functioning grievance
mechanism, outlining the process and the actions to be taken.

7 SAFEGUARDS FRAMEWORK

The remainder of the human right risks shall be managed through the Proponent’s Environment and Social
Management System (ESMS) and an appropriate level of community engagement. The scope of the ESMS will
include:

 Project proponent policy for environmental management, occupational health and safety, labour and
community health, safety, and security

 Organisational chart for environmental, social, health and safety (ESHS) elements, roles and
responsibilities and Contractor management

 Overarching Plans and Procedures Management Plans
 ESHS reporting-both of routine and incidents/accidents
 Audit, review, and management of non-conformances

The management plans, codes, policies, or procedures anticipated to provide the environmental, socio-economic,
cultural, and general human wellbeing of those associated with the Project is likely to include but not limited to the
following:

 Project Proponent Human Resources Policies and Procedures (Labour, Civil and Political, Economic,
Social and Cultural, Group rights/ heightened risk of vulnerability)

 Construction Environmental and Social Management Plan (CESMP)
 Operational Environmental and Social Management Plan (OESMP)
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 Occupational Health and Safety Plan
 Workers’ Code of Conduct
 Social and Worker Welfare Management Plan
 Workforce Influx Management Plan
 Worker Grievance Mechanism
 Community Health and Safety Plan
 Stakeholder Engagement Plan
 Community Engagement Plan
 Community Grievance Mechanism
 Supply Chain Management Plan
 Security Management Plan
 Security Personnel Code of Conduct
 Waste Management Plan
 Hazardous Materials Storage and Management Plan
 Climate Change Risk Assessment (CCRA)
 Energy, Water and Materials Conservation Plan
 Water Drainage and Soil Erosion Management Plan
 Air Quality Management Plan
 Dust Management Plan
 Noise and Vibration Management Plan
 Cultural Heritage Management Plan/ Chance-find procedure
 Transport and Traffic Management Plan
 Emergency Preparedness and Response Plan
 Communicable Diseases Management Plan (including COVID-19)
 Environmental and Social Monitoring Plan

A variety of operational management plans shall be prepared, in advance of the start of operations and these
documents shall take into consideration any lessons learned gained from the construction stage of the Project. Refer
to the Chapter 11 of the ESIA of the Project for further details on the Framework Environmental and Social
Management Plan (F-ESMP).
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